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Introduction

Alberta Labour is concerned with the development of
harmonious and productive relations between employ-
ers and employees, the prevention and resolution of
disputes between employers and unions, the adminis-
tration of private pension plans, public safety and the
enforcement of Alberta’s human rights legislation. In
fiscal year 1984-85 the department had 606 authorized
permanent positions and a budget totalling
$26 210 210.

The department comprises the Support Services Di-
vision, the Labour Division and the General Safety Ser-
vices Division, each headed by an assistant deputy
minister; and the permanent staffs of the Labour Rela-
tions Board and the Alberta Human Rights
Commission.

Support Services Division provides administrative
support to the department and administers certain ser-
vices directed to the general public. Labour Division
provides assistance in preventing and resolving labour
disputes, regulates the administration of private pension
plans and enforces legislation regulating minimum
standards of employment. General safety Services Divi-
sion develops and enforces safety standards which per-
tain to boilers and pressure vessels, elevators and fixed
conveyances, gas, plumbing and electrical installations,
buildings and fire control.

The Alberta Labour Relations Board is a quasi-judicial
tribunal which administers the Labour Relations Act.
The board certifies trade unions and has the power to
revoke certification. In the construction industry, it regis-
ters employers’ organizations as bargaining agents;
monitors compliance with the Act; issues directives in
response to illegal strikes and lockouts; and governs the
procedures for legal strikes and lockouts. The board is
composed of a full-time chairman, a full-time and two
part-time vice-chairmen, eight employer represen-
tatives and eight union representatives. All are ap-
pointed by the Lieutenant Governor in Council,

The Alberta Human Rights Commission is responsi-
ble for promoting and safeguarding the spirit and princi-
ples embodied in the Individual’s Rights Protection Act,
and for protecting Albertans against acts of discrimina-
tion. The Commission fulfills its mandate through edu-
cational and promotional programs, and through
investigation and enforcement activities. It is composed
of a chairman and six commissioners, all of whom are
appointed by the Lieutenant Governor in Council.

The Year In Review

During fiscal year 1984-85, Bill 24, the Employment
Standards Amendment Act was passed by the Legis-
lative Assembly. Effective May 31, 1984, Bill 24
amended the process by which employers may appeal
an order of an employment standards officer. Employers
who wish to appeal an order are required to post an
amount equal to the order or $300, whichever is less,
with Alberta Labour's director of employment standards.
If the appeal is successful the money is returned to the
employer. These amendments are designed to uphold
the integrity of the dispute resolution process by reduc-
ing the number of frivolous or unwarranted appeals.

The Construction Industry Advisory Council of Al-
berta was established on December 18, 1984. The
Council consists of seven representatives of labour or-
ganizations, six representatives of construction contrac-
tors, three representatives of construction owners, and
two officials of Alberta Labour. The terms of reference of
the Council are: to review input from construction indus-
try interest groups; to make recommendations to indus-
try participants and government, to review existing and
proposed legislation and regulations affecting the con-
struction industry; and to have meaningful input on (a)
the process for review of legislation, (b) proposed
changes on continuance of existing legislation, and (c)
new legislation.

Other major undertakings by the department during
fiscal year 1984-85 included adoption of the Alberta Fire
Code, effective August 1, 1984, which was designed to
provide uniform fire safety standards throughout the
province. In the plumbing and gas area the provisions in
the CSA Standard Z240.4-1M for Gas Appliances in
Mobile Homes were adopted. In cooperation with Al-
berta Environment, progress was made in efforts to
establish simpler methods of evaluating soils for sewage
effluent disposal. Extensive participation also took
place with the owners, design teams, manufacturers
and contractors in the development of amusement rides
especially designed for phase Il of the West Edmonton
Mall complex. Preliminary work with lift manufacturers in
relation to the Mount Allen 1988 Winter Olympics was
also completed. A proposal to revise and update the
Alberta Building Code was also developed and circu-
lated for public comment and input; 745 suggestions
and comments were received and reviewed by the Al-
berta Building Standards Council.

In fiscal year 1984-85 the department continued to
emphasize efficiency in its operations. Despite a reduc-
tion in staffing, the various branches adapted suc-
cessfully to the changing conditions, maintaining their
levels of activity and, in some cases, raising them, as the
reports on the following pages indicate.



Vote and

Ref. No. Program/Element

1 Departmental Support
Services
Minister's Office ..............
Executive Management ... ....
PErsonnegl . uses s wonat o s
Finance & Administration ......
BYSIeMS | o a s s eerern s
Communications .............
Planning & Research .........
Library Services .............

DIVISION TOTAL

2 Labour Relations
Divisional Support ............
Pension Plan Services ........
Mediation Services ...........
Employment Standards .......

DIVISION TOTAL

3 General Safety Services
Divisional Support ............
BOHErs » s s o we g 5 vw e
Building Standards . ..........
Electrical Protection ..........
Elevators ....................
Fire Prevention ...............
Plumbing & Gas Safety .......

DIVISION TOTAL

4 Labour Relations Board .. ...

5 Human Rights Commission ..
TOTAL DEPARTMENT

STATEMENT OF EXPENDITURES
for the fiscal year ending 31 March 1985

Prior Year Special Total Unexpended

Estimates Liabilities Warrants Transfers Authorized Expended (Overexpended)
168 930 146 854
341 574 307 869
282 286 271 638
1019 307 960 750
376 683 363 983
64 510 53 026
648 968 578 673
231 070 221 398

3 133 328 3 133 328 2904 191 229 137
137 728 119 447
377 374 351 558
1 066 008 774 084
3 599 884 . B 3439 137

- 5180994 5180 994 4 684 226 496 768
1 205 464 1 058 804
3292 734 3194 144
1671 709 1 591 992
2 945 928 2 806 194
791 882 781 928
2398 619 2590 152
3299 738 - 3173 895

15 606 074 B 15 606 074 15197 109 408 965

1 093 634 1093 634 1 001 859 91 775

1196 180 1196 180 961 472 234 708

26 210 210 26 210 210 24 748 857 1461 353
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Financial Statements

STATEMENT OF REVENUE

for the fiscal years ending 31 March 1984 and 1985

Taxes

Fire Prevention Act . ........ ... ... .. ......

Fees and Permits

Boilers and Pressure Vessels Act . ........ ..

Electrical Protection Act ...................

Elevator and Fixed Conveyances Act

Gas Protection & Plumbing and Drainage Act
Pension Benefits:ACh cx « v v sen moes son e 2 4

Miscellaneous

Prior Year Refunds (PYR) .................

Federal-Provincial Agreement ..............

TOTAL BEMENUE ... oo oo v sns s s s 0

1983-84

.......................... 51186496

.......................... 1108 059
.......................... 1364 673
.......................... 172 450
.......................... 351 074
.......................... 35 263

3 031 519

1984-85

$1 119 553

1183 694
1304 330
143 585
278 920
36 984

2947 513

26 592
(765)

40 000

54 132 893




Support Services Division

The Support Services Division is responsible for
providing professional support services in the areas of
finance, systems, planning and research, library ser-
vices and communications. The division provides ser-
vices to the department (including the Alberta Human
Rights Commission and the Labour Relations Board),
and also administers certain services which are pro-
vided for the general public. The division consists of the
Communications, Finance and Administration, Library,
Planning and Research, and Systems Branches, and
the Internal Audit Office.

——————— Communications Branch

The Communications Branch staff are seconded from
the Public Affairs Bureau. Working closely with senior
departmental management and central bureau staff, the
Communications Branch develops and implements
plans to increase public awareness and understanding
of the policies, programs and services of Alberta La-
bour, including the Alberta Human Rights Commission
and the Labour Relations Board.

Consulting Services

The Communications Branch provides consulting
services to executive and senior management in the
department. This includes media analyses, recommen-
dations for publicity and public information programs,
assistance with the development and production of pro-
grams, and evaluation of program effectiveness. During
the year the branch provided consulting services on a
wide range of projects, including the announcement of
the Alberta Fire Code, proposed changes to Alberta's
Pension Benefits Act, formation of the Construction
Industry Advisory Council of Alberta, proposed amend-
ments to the Individual’s Rights Protection Act, Fire
Prevention Week, International Human Rights Day, and
an information program to increase public awareness to
the dangers of carbon monoxide poisoning.

Writing and Editorial Services

In 1984-85 the department's publishing program con-
tinued to expand and improve. Several new publications
were produced and a number of existing publications
were updated and reprinted. Feature articles on a vari-
ety of topics were produced and distributed, and the
branch also provided writing and editorial service in
support of a vigorous public speaking program. The
branch also continued to produce the Alberta Human
Rights Journal (a quarterly publication of the Alberta

In addition to the ongoing services provided by its
branches, the division is responsible for the overall iden-
tification and implementation of systems and proce-
dures to improve quality, effectiveness and efficiency in
the department's operations. The division also takes the
lead in planning and developing systems and proce-
dures to support the department’s long-range needs.

Human Rights Commission), Labour Newsline (Alberta
Labour's staff newsletter) and the departments three
annual reports.

Media Relations

Media interest in the department’s activities remained
high during 1984-85. The Communications Branch re-
sponded to more than 1 000 media enquiries, prepared
and distributed 40 news releases and seven feature
articles (not including those produced for Fire Preven-
tion Week), organized one news conference and ar-
ranged more than 30 media interviews with
departmental officials. The branch continued its daily
publication of Headline News, a service that provides
senior department officials with summaries of events
and issues of interest to the department as covered in
various print media. The branch conducted one media
workshop in fiscal 1984-85, and also distributed kits to
media outlets throughout the province. These kits con-
tained recorded tapes, background information and pro-
motional materials in support of publicity campaigns on
fire prevention and carbon monoxide poisoning.

Advertising

The Communications Branch director and the public
affairs officer assigned to the Alberta Human Rights
Commission began work on guidelines to prohibit ster-
eotyping and unequal representation in Government of
Alberta advertising programs. To date, there are no such
guidelines in place in Alberta, and it was recommended
that the Government of Alberta, as a major advertiser in
this province, adopt advertising guidelines to prohibit
stereotyping and under-representation of native and dis-
abled persons, and ethnic minorities.

During fiscal 1984-85, the anti-racism campaign con-
ducted for the Alberta Human Rights Commission,



Support Services Division

“Alberta Is For All Of Us,” won a series of regional,
national and international awards. The multi-media
campaign, launched in the fall of 1983, featured radio
and television commercials as well as newspaper adver-
tisements in daily, weekly and ethnic press.

The 30-second television commercial “Friends’ re-
ceived an Award of Merit in the Society of New York Art
Directors “One Show,” as well as a Certificate of Excel-
lence from the Television Bureau of Canada. The So-
ciety of Graphic Designers of Alberta honored the print
portion of the advertising campaign with four awards of
merit. The awards were given for the "Alberta Is For All
Of Us™ poster, a companion brochure, and two news-
paper advertisements.

The Finance and Administration Branch provides a
broad range of financial and administrative support ser-
vices and carries out control functions for other
branches in the department. Branch staff act as ad-
visors and coordinators, providing management and
staff throughout the department with assistance in fi-
nancial planning, operations and control; and in the
acquisition of space, equipment, supplies and services.
In providing these services, branch staff liaise exten-
sively with other government departments. Working to
improve overall efficiency, the branch provides neces-
sary services while ensuring compliances with man-
datory, government-wide and departmental financial
and administrative control systems.

As a result of cuts and the transfer of the Office
Services Unit to Systems, the staff complement was
reduced from 29 to 22 permanent positions during
1984-85. The branch is organized into three units:

Budget/Director’s Office

The Director’s Office is responsible for budget co-
ordination and control, for development and implemen-
tation of financial and administrative policy and proce-
dures, and for ensuring the adequacy of departmental
financial systems.

Staff continued to be extensively involved in spe-
cialized financial analysis and control efforts oriented
toward downsizing and in support of departmental plan-
ning for financial and human resource allocation deci-
sions. Overall departmental downsizing and resource
reallocations were reflected in a significant reduction in
branch staffing levels (man-year utilization reduced 4.5

Finance and Administration Branch

Printing, Graphic Design, Audio-Visual
and Photographic Services

The Communications Branch, in concert with Public
Affairs Bureau staff, responded to the departments re-
quests for printing, graphic design, audio-visual, pho-
tographic and display services. During 1984-85 the
branch coordinated approximately 154 printing projects
and requests for artwork, 18 requests for photographic
services and 12 projects involving audio-visual produc-
tion. The branch also worked closely with the depart-
ments Fire Prevention Branch to develop a two-sided,
32-panel display dealing with fire prevention and fire
safety in the home.

percent to 18.9 man-years), without compromising the
general level of activity. With the transfer of Office Ser-
vices to Systems during the year, branch staff were
extensively involved in the planning, development and
implementation of the department’s central copying
facility.

Accounts Section

The Accounts Section processes transactions and
maintains records in relation to accounts payable and
accounts receivable, handles departmental Crown reve-
nues, processes and controls departmental payroll,
controls fixed-asset inventory and provides financial op-
erations advisory services.

In Accounts Payable, activity levels were up slightly
from 1983-84, with transactions up seven percent over-
all and up 6.8 percent in relation to expense accounts
specifically. This appears to be inconsistent with stable
or slightly declining general departmental activity levels
(man-year utilization was down approximately one per-
cent from 1983-84 levels, and non-manpower expendi-
ture levels were down 1.1 percent) and is likely a
reflection of frequency of orders and expense accounts.

Activity in Accounts Receivable was again marginally
lower. A minor decrease in revenue was largely a reflec-
tion of decreases in permit-granting activites (Electrical
Protection Branch down 9.7 percent, Plumbing and Gas
Safety Services Branch down 14.4 percent),

Administration Section
The Administration Section plans and coordinates the
acquisition, maintenance and renovation of space and



Support Services Division

related facilities, and acquires equipment, material, sup-
plies and services required for delivery of the depart-
ment's programs.

The level of activity during 1984-85 was similar to the
previous year; the number of orders handled declined
slightly (1.7 percent to 2 139) and space-related activity

The Library Services Branch is responsible for provid-
ing the materials and assistance required to meet the
department’s research and information needs, and it
supports the educational activities of the department. It
also serves external clients, including other government
departments, libraries, research agencies, labour
groups, employers, human rights agencies, students
and academics, members of the legal profession and
the general public.

In order to meet the increased demand for services,
the branch re-organized during the period under review,
resulting in three separate sections.

Reference Services

Reference Services provides the main client interface
of the branch. Activities include acquiring, organizing
and disseminating information.

Requests for information are received in person, by
mail, by telephone or are part of an on-going S.D.l.
(Selective Dissemination of Information) program. Dur-
ing 1984-85, 1 485 inquiries were answered and 3 400
documents were loaned.

In order to improve access to the library's collection
and enhance service delivery to regional offices, the
branch acquired Alberta government software de-
veloped by the SCITECH group, and began testing the
system prior to developing a data-base of library hold-
ings that will be searchable on-line and will be access-
ible to the general public.

Audio-Visual Services
The Audio-visual Services Section houses a collec-

Library Services Branch

remained fairly low. Achievements during the year in-
cluded a continued involvement in the evaluation and
placement of electronic memory typewriters, and the
planning and coordinating of space renovation projects
for the upgrading of the Labour Relations Board's hear-
ing room facilities and the relocation of the Human
Rights Edmonton regional office.

tion of over 250 16 mm films and video and audio cas-
settes which are available to department staff and the
general public. The collection primarily supports the
educational activities of the Fire Prevention Branch,
however, the collection is increasing in the industrial
relations and management areas.

During the year this section witnessed a high level of
activity, receiving 2 010 requests resulting in the circula-
tion of 1 870 items to schools, colleges, hospitals, fire
departments, day cares, and various companies
throughout the province.

Indexing Services

This section was created in November, 1984 to meet
the increasing demand by private sector organizations
for indices to provincial labour precedents. The Griev-
ance Arbitration Awards Index was expanded to include
an abstract of the award, and historical files to January
of 1981 were added to the data base.

A new thesaurus was created for the Employment
Standards Umpire Awards index to improve subject ac-
cess, and abstracts were added to citations for awards
after January 1, 1984,

Four indices, the Labour Relations Board Decisions
Index, Grievance Arbitration Awards Index, Interest Ar-
bitration Awards Index and Employment Standards Um-
pire Awards Index were incorporated into the Alberta
Labour Relations Precedents Index Series.

This section also initiated a new index to standards
housed in the library for the General Safety Services
Division.
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The Planning and Research Branch was reorganized
in 1984 in consideration of the following developments
and needs:

a) establishment of an issue based planning system
for the department;

b) integration of international affairs support into the
project process of the branch;

c) opportunity to redefine and redistribute manage-
ment responsibilities within the branch;

d) need to establish mechanisms and systems of
monitoring, analysis and communication for all
branch services;

e) need to introduce the benefits of technology to the
procedures and methods of research, planning
and branch administration;

f) needto broaden the perspective on allthe branch’s
services in recognition of the environmental trends
and issues (sub-provincial, provincial, inter-provin-
cial, federal-provincial, international) potentially af-
fecting the department’s services and operations.

The reorganization of the branch involved consolida-
tion of present structures and redistribution of resources
and resulted in a reduction of management positions
from five to three. There was a shift toward statistical
services and development, and planning support with
emphasis on mechanisms and networks for menitoring,
analysis and communication of information.

The branch’s services are delivered through two units:
Statistics and Information Services Unit; and the Policy
and Planning Services Unit which now incorporates
responsibilities of the former Planning Coordination Unit
and the Policy Analysis and Research Unit.

The primary functions of the branch are policy analy-
sis, research and policy support; issue based planning
support; support of the development of departmental
administrative policy; statistical development, mainte-
nance, analysis and distribution; survey research and
design; and advisory services on statistics and re-
search. The branch represents the department on exter-
nal committees related to the above functions.

Planning and Research Branch

Policy and Planning Services

The Policy and Planning Services Unit provides ad-
vice, assistance, coordination, and resources to the
department for policy analysis and development, and
support for the departmental issue based planning pro-
cess. More specifically, the unit provides comparisons of
departmental policies and programs with other jurisdic-
tions; analyzes environmental trends, studies and legis-
lation pertinent to the program areas; and develops
policy alternatives. It also coordinates the department’s
issue based planning process, and administrative policy
and procedures manual.

In the policy area major initiatives in 1984-85 included
research and analysis to support the proposed changes
to the Employment Standards Act and the Individual’s
Rights Protection Act. A review of the legal liability of
safety inspectors was completed. The unit prepared
reports and coordinated the response necessary to
fulfill Alberta’s obligation to the various International La-
bour Organization and United Nations conventions.

Current topics of interest to the department were re-
viewed and analyzed, including total compensation,
part time employment, the impact of minimum wage
legislation on employment, and systemic discrimination.

In the planning area the unit provided quarterly re-
ports on various economic, demographic, and labour
relations trends to assist the department in identifying
issues. A departmental planning process policy and
calendar were developed and implemented for the
1985-86 planning cycle.

The unit also compiled an inventory of all programs
which specified their purpose, major activities and com-
ponents, and the resources allocated to them.

Statistics and Information Services

The Statistics and Information Services Unit is re-
sponsible for meeting the department’s data needs. It
strives to enhance the availability, accessibility and
quality of statistical data and information for the depart-
ment and interested organizations and individuals.

The unit collects, processes and produces labour
relations data on negotiated wage increases, collective
agreement provisions, trade union membership and col-
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lective bargaining disputes. Users include government
departments, trade unions, employers, researchers and
the general public.

The responsibilities of the unit are provided through
two sections: Data Services; and Design and Develop-
ment. Data Services provides statistical services and
maintains a program of information collection, compila-
tion and reporting. Design and Development reviews
existing systems of information collection, analysis and
communication, and assesses the need for design and
development and use of technology.

During the year, the Data Services section received
and processed 700 collective agreements. Wage settle-
ment data was collected and reported for 672 collective
agreements. Publications produced during the course of

- Systems Branch

the year include Collective Bargaining Scene/Labour
Fact Book (published quarterly with monthly updates),
Membership in Alberta Labour Organizations, 1983,
and Negotiated Working Conditions in Alberta Collec-
tive Agreements.

The section produced 82 statistical and information
reports during the year and, as shown in Table 1, re-
ceived 745 telephone requests for information from a
wide variety of public and private sector organizations.

The Design and Development section undertook the
primary responsibility for integrating the newly acquired
micro-computer into branch operations by coordinating
staff training and developing operating procedures. A
systematic review of existing data bases was also
initiated.

Annual Report 84/85

The Systems Branch provides professional electronic
data and word processing services and coordination to
the department. During the fiscal year the scope of the
branch was expanded to include records management,
mail/courier operations, and convenience photocopiers
and a centralized photocopying service through the
transfer of the Office Services section from the Finance
and Administration Branch.

The major functions of the branch are to develop, co-
ordinate and control all activities relating to the annual
departmental data processing plan; to assist in the ac-
quisition of cost effective word and data processing
hardware and software; to design and implement ap-
proved electronic data processing systems; to operate
and perform maintenance on existing systems; to
provide effective support to the department through the
use of sophisticated word processing technology; to
provide appropriate pick-up and delivery of incoming
and outgoing mail; to administer a departmental records
management program and to provide the department
with an efficient, cost effective centralized and de-
centralized photocopying operation.

In keeping with a departmental thrust to encourage
the use of cost effective technological resources in day-
to-day operations, the branch coordinated the tender
and selection of nine micrcomputer configurations. The
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branch also arranged for and coordinated a study, con-
ducted by the Information Services Division of Public
Works, Supply and Services, to identify and evaluate the
office automation needs of clerical functions in the de-
partment’s regional offices in Calgary and Edmonton.

During the reporting period, this branch, in conjunc-
tion with the Library Services Branch, acquired a gov-
ernment software package and installed a terminal
linkage to the University of Alberta mainframe computer
for use in developing an on-line library catalogue. The
two branches also worked closely in the development of
print formats for public access, on a subscription basis,
to four computerized indices which were previously
maintained and produced only for the department. The
indices relate to Alberta precedents in the areas of la-
bour relations, grievance and interest arbitration awards
and employment standards umpire awards.

A computerized index was created to more easily
locate and control information placed on floppy disks in
the departmental Word Processing Center. The Em-
ployment Standards Information System was enhanced
to include information relating to the disposition of
claims handled by the branch registrars. An information
system was developed for the Human Rights Commis-
sion which captures and provides monthly and year to
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date statistics on the educational activities undertaken
by Commission and staff members.

The Word Processing Center completed 4 837 author
submissions of varying length and complexity which
required 4 460 hours of machine time.

Activity in the mail and courier programs remained
stable with little variation from the previous year. The
records management program was changed slightly
with respect to document disposition procedures due to
moderate procedural/form changes at the Alberta
Records Center.

In October of 1984, after a three month trial period, the

— Internal Audit Office

The Internal Audit Office was formed in 1980 as part of
the reorganization of the finance and administration
functions of the department. For several years the office
was primarily a financial advisory service. In 1983 its
scope was expanded to include operational as well as
financial audits.

Reporting functionally to the deputy minister and op-
erationally to the assistant deputy minister, Support Ser-
vices Division, the Internal Audit Office is responsible for
reviewing and evaluating all financial and management
control systems in the department. The audit section’s
expanded service permits managers in the department
to undertake both internal reviews of specific financial
areas and broader reviews of operations. Operational
audits are somewhat more comprehensive than finan-
cial audits, and are structured to assess systems, iden-
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branch officially introduced a manned Photocopying/
Duplicating Center as a cost effective complement to
the existing convenience copiers available to the depart-
ment. The Center averaged 220 000 copies per month.
A computerized system was developed to control and
report the fiscal year breakdown of monthly copies pro-
duced, and costs of rental, meter, toner, developer and
paper for all machines used in the department.

Where appropriate, all convenience copiers were up
or down graded, based on average monthly copy pro-
duction, to those copiers outlined in the “Management
and Rental of Convenience Photocopiers for the Gov-
ernment of Alberta” published by Public Works, Supply
and Services effective November 1, 1984.

tify opportunities for improvement and develop
recommendations for improvements. As well, the inter-
nal auditor assists in co-operative projects and pro-
grams, serving as part of a team providing strategic
departmental reviews requested by senior manage-
ment. These reviews are used to help the department
achieve its objectives in budgeting and in manpower
and expenditure control.

In 1984-85, two operational and three financial audits
were conducted to provide managers of the department
with independent appraisals of controls within their or-
ganization. These appraisals help determine whether
acceptable policies and procedures are followed, estab-
lished standards are met, and resources are used effec-
tively and economically.



Personnel

The Personnel Branch assists the department’s pro-
gram managers across the province to attain their goals
by providing both service and control functions. The
branch develops and maintains systems for recruitment
and selection, employee relations, classification, wage
and salary administration, performance appraisal, staff
development and training, the administration of payroll
and employee benefits, occupational health and safety
and related activities. The branch’s control function
stems from its relationship with the central Personnel
Administration office, which gives the department a di-
rect link to a variety of legislation, regulations, policies,
directives and practices.

Staff Development

In 1983, the branch conducted a needs survey to
identify the training and development needs of manage-
ment employees, which resulted in a plan for action
called the Model for Management Enhancement. The
Model for Management Enhancement is an innovative
approach to meeting the developmental needs of man-
agers and the organizational goals of the department.

The model is comprised of four quadrants which
focus on specific managerial needs. A variety of skills
development activities have been designed for each
manager which include decision making, team building,
leadership, service to the public, problem solving and
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long range planning.

The major goal this year was to have all managers in
the department commence the Model for Management
Enhancement program by participating in the Retreat
for Quadrant One, and the majority of managers pro-
gress into Quadrant Two for Situational Leadership and
Power and Productivity.

The implementation of the model is proving to be
highly effective and represents a major achievement for
the department.

Management Sub-level Allocation System

A major management classification package was pre-
sented to Management Services November 23, 1984. A
number of sub-level changes were made as a result of
this review. Several decisions for requested level
changes remained unsettled.

Recruitment and Selection Control System

The recruitment control policy implemented in July,
1982 remained in effect throughout the year. However, a
special Task Force was established to investigate and
study a new approach to workforce planning and finan-
cial control through a recruitment ceiling concept for
each division.,
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Labour Division

The Labour Division is responsible for the develop-
ment, administration and evaluation of policies, pro-
grams and services in support of the Employment
Standards Act, the Industrial Wages Security Act, cer-
tain sections of the Labour Relations Act, the Police
Officers Collective Bargaining Act and the Pension
Benefits Act.

The division's objectives are to assist parties in creat-
ing a positive labour relations climate in the province; to

5 Employment Standards Branch

The Employment Standards Branch is responsible for
ensuring that employers and employees are aware of
their responsibilities in the workplace. The branch’s leg-
islative mandate is contained in the Employment Stand-
ards Act and the Industrial Wages Security Act.

The programs provided to meet the branch’s respon-
sibilities are Dispute Resolution/Compliance, Educa-
tion, Special Employment and Standards Development.
These programs are administered to ensure that em-
ployers, employees and the public are aware of their
rights and responsibilities regarding the regulation of
hours of work; the payment of wages, vacation and
general holiday pay; the termination of employment;
maternity benefits; and the employment of adolescents
and young persons.

The branch has offices in Calgary, Red Deer, Medi-
cine Hat, Lethbridge, Edmonton, Grande Prairie, St.
Paul and Edson.

Dispute Resolution/Compliance

This program involves the investigation of claims reg-
istered by employees who allege that their employers
are not complying with the provisions of the Employ-
ment Standards Act or Industrial Wages Security Act.
When a dispute arises, an employment standards of-
ficer conducts an investigation as a neutral third party
and endeavors to reach an agreement between the
parties which is mutually acceptable. When the dispute
is resolved the officer provides the parties with informa-
tion to reduce the possibility of future disputes. If the
dispute cannot be resolved an officer may issue orders,
declarations or determinations which can be appealed
by the employer or employee to an umpire for a decision.

Table 2, compares the activity of this program over the
last three years. There was a slight drop in the number of
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reduce confrontation in the workplace; to safeguard
employee entitlements under private pension plans; and
to encourage the evolution of an environment in which
economic and social needs of employees may be real-
ized through work.

The programs and services required to meet these
objectives are carried out by the division's three
branches: Employment Standards, Mediation Services
and Pension Benefits.

claims filed compared with 1983-84. The decline in the
amount of funds collected is a result of several business
closures.

Table 3 provides a summary of umpire system activity
and the disposition of orders. The resolution of disputes
through the umpire system precludes, in most in-
stances, a court action and speeds up the settlement
process. There was a significant decline in the number
of appeals to an umpire in 1984-85. This is a direct result
of amendments to the Act in 1984. Employers wishing to
appeal are required to post funds in the amount of the
order to a maximum of $300. This amendment has
effectively reduced the number of petty appeals and the
number of abandoned appeals was reduced from 284 to
26. Of the 693 orders which were appealed to an um-
pire, 12 percent were revoked.

Education Program

The Education program assists employers, em-
ployees and the public by fostering a general
awareness, understanding and application of the Em-
ployment Standards Act and regulations.

Information relating to the Employment Standards
Act, branch programs and the role and purpose of the
branch are effectively communicated through work-
shops, seminars and participation at association con-
ferences and trade fairs.

Workshops were held regularly in Edmonton and Cal-
gary and rural districts throughout the province.

As shown in Table 4, the most popular service is the
six hour Payday Survival Workshop. A strong demand
for this indepth workshop necessitated a reduction in
other activities.
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Table 4 indicates a reduced overall attendance com-
pared with 1983-84, however, the effectiveness of each
engagement was maximized by delivering a more in-
depth, comprehensive program, wherever possible.

In addition to the formalized components of the edu-
cational program, regional offices provide information
and assistance in response to an average 1 000 tele-
phone enquiries daily. Many more people are assisted
when they come directly to the regional offices to obtain
information related to the Act and Regulations. Edmon-
ton and Calgary also have information officers who visit
businesses where problems have been identified, and
those that have requested information specific to their
industry.

Industrial Wages Security

The Industrial Wages Security Act requires that em-
ployers in the lumbering and coal mining industry post
security to ensure wage protection for their employees.
Activities include claim registrations, investigations and
resolution, maintenance of the security account and
specific education activities for employers and
employees.

Table 5 indicates a reduction in the amount of security
provided by the coal mining industry. As in the previous
year, no claims were registered in this industry. There
was an increase in the amount of security posted in the
lumbering industry of approximately 9 percent. The
number of employees benefiting from collections under
this Act in the lumbering industry increased approxi-
mately 38 percent. The provision of the Act requiring the
posting of security has been effective in ensuring that
workers in lumbering receive their earnings.

Special Employment Programs
The Special Employment Programs section assists

The Mediation Services Branch deals with mediation
of collective bargaining impasses, preventive mediation
and grievance arbitration appointments. Through its
staff of mediation in Calgary and Edmonton the branch
provides third party assistance to labour and manage-
ment in the prevention and resolution of labour disputes,
and assists in the establishment of effective rela-
tionships between employees, unions, and employers.

Dispute Resolution Activity
There was a great amount of activity in the con-

Mediation Services Branch
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employers, employees and industries who, because of
their unique situation, require relief from adhering to the
provisions of the Employment Standards Act.

A series of special programs enabled the branch to
recognize unusual employment conditions, assist the
parties, and approve conditions which vary from the
provisions of the Act.

Special Employment Programs are necessary to
provide flexibility in the legislation to allow employers
and employees to enter a work related agreement which
is satisfactory to both. The program has been well re-
ceived and public demand for it remains high.

A sampling of activities involved in Special Employ-
ment is contained in Table 6. Activities in the past year
have increased in all areas, reflecting that businesses
are utilizing various working condition alternatives to
remain competitive in meeting both the needs of their
employees and the demand for their products and
services,

Standards Development

This program was introduced to the branch during the
1984-85 fiscal year. A need was identified to ensure that
employment standards in Alberta are contemporary
and consistent with the needs of employers and em-
ployees. The Employment Standards Act is open to
interpretation in many areas and this program ensures
consistency of application through the development of
policy and procedure. An important activity of the pro-
gram is to ensure that Alberta’s standards are de-
veloped with an awareness of standards in other
jurisdictions in Canada. The need for legislative change
is identified and initiated by this program.

struction, meat packing and public sectors in 1984-85. In
1984, almost the entire construction sector locked out its
employees for 25 hours, lifted the lockouts, and termi-
nated the collective agreements (24 lockouts resulted).
A few of the construction trades settled, but the vast
majority remained unsettled at the end of fiscal year
1984-85, with agreements that expired April 30, 1984.

School board agreements with teachers witnessed a
great deal of activity. The majority of the collective
agreements that expired in December of 1983 were not



Labour Division

resolved until the 1984-85 period. Four of the strikes in
that period involved teachers and all were settled, in-
cluding the highly controversial dispute with the Elk
Island Regional School Authorities Association.

The meat packing industry was very volatile in this
bargaining period. Strikes at seven plants in Alberta
proved to be very controversial. Settlements were
reached in all instances with the exception of Lakeside
Packers in Brooks, which remained unresolved, and
Burns Meats in Calgary, which closed permanently.

The Health Sector saw increased activity in all areas.
As provided for under Section 117 (compulsory arbitra-
tion) several bargaining units made application for ar-
bitration, were returned back to the bargaining table and
achieved settlements.

Collective bargaining in 1984/85 brought minimal or
zero wage increases, protracted bargaining sessions,
and increased emphasis on job security. Specific infor-
mation on settlements is published in Collective Bar-
gaining Scene/Labour Fact Book, which is available
from the Planning and Research Branch.

The Pension Benefits Branch is responsible for the
administration of the Pension Benefits Act. The prin-
cipal object of the Act is to safeguard employees entitle-
ments to benefits promised under pension plans and to
encourage the establishment, maintenance and im-
provement of pension plans in Alberta.

With the exception of certain exempted pension plans
identified under Section 21 of the Regulations, the Act
requires that every pension plan covering employees in
Alberta be registered with the branch, in order to ensure
that each plan complies with the term and conditions of
the Act throughout the plan’s lifetime.

In accordance with the Act, the branch can refuse to
register pension plans that do not qualify and can cancel
Certificates of Registration previously issued. Branch
staff monitor pension plans to ensure they are admin-
istered correctly, that pension plan funds are sufficient to
cover earned benefits, and that pension plan monies are
prudently invested and managed.

As authorized by Section 5 of the Act, Alberta is a
party to two agreements, one with the Government of
Canada and the other with those provinces having legis-

Pension Benefits Branch
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Further details concerning the activities of the branch
are shown in Table 7.

Preventive Mediation

Grievance Mediation continued to be the most highly
used component of the Preventive Mediation Program,
although the other components are gaining in popularity
with each fiscal year.

Preventive Mediation makes available to labour and
management formal programs and assistance in the
form of: labour-management committees, joint training,
grievance mediation, first agreement orientation, and
relationships by objectives (R.B.O.)

Grievance Arbitration

In dealing with grievance arbitration the branch pro-
vided assistance to the minister of labour in appointing
arbitration board members and chairpersons, or single
arbitrators as required by the Labour Relations Act.
During the 1984-85 fiscal year 34 appointments were
made, down from 59 in 1983/84.

lation similar to the Act. Both agreements provide for the
reciprocal registration, audit and inspection of pension
plans. Under these agreements, a pension plan subject
to the legislation of more than one authority is super-
vised by the authority which has jurisdiction over the
greatest number of plan members. The branch carries
out the duties and responsibilities of other authorities in
cases where reciprocal agreements apply.

The branch is also the repository for trust agreements
relative to employee benefit plans filed under Section
151 of the Labour Relations Act. Filed trust agreements
and amendments are reviewed for possible inade-
quacies or inconsistencies with regard to the intent and
purpose of the agreement.

Plans Approved and Discontinued

As outlined in Table 8, the Pension Benefits Branch
examined 343 new pension plans during the 1984-85
fiscal year. Of these, 341 received Certificates of Regis-
tration. This represents the highest number of new plans
receiving a Certificate of Registration since 1969.

The continued increase in the number of plans being
registered since 1980 is a result of a decision by Reve-
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nue Canada, Taxation, to accept pension plans that
provide benefits primarily for significant shareholders of
a company and their relatives. Of the 341 plans that
received Certificates of Registration in 1984-85, 80 per-
cent provided benefits primarily for significant
shareholders.

On March 31, 1985 the branch was responsible for the
supervision of 1 763 pension plans, which included 32
plans awaiting approval for registration.

Under the reciprocal agreement provision of the Pen-
sion Benefits Act, eight plans were transferred to the
jurisdiction of Alberta, and three were transferred from
Alberta to other jurisdictions. During the year under
review, 758 amendments were approved to plans super-
vised by the branch.

In the year ending March 31, 1985, 105 plans, cover-
ing 1 431 employees, were discontinued. Thirty-two of
these, covering 291 employees, were discontinued be-
cause of financial problems. Sixteen plans were discon-
tinued because there were no members left. Eleven
were discontinued because they merged with other ex-
isting plans, and the plan members had their benefits
transferred to the continuing registered pension plans.
These 11 plans covered 51 percent of the plan members
affected by plan discontinuances in the fiscal year
1984-85.

Contributions to pension plans supervised by the
branch during 1984-85 totalled more than $276 million.
This figure represents a decrease of approximately 10
percent from the total contributions made in the pre-
vious year.

Total employee contributions increased to approxi-
mately $60.5 million from the previous year’s total of
$54.9 million. Total employer contributions decreased
approximately 14 percent to $215.1 million. The de-
crease in employer contributions was due mainly to the
use of surplus funds to offset required employer
contributions.

Altogether, 227 402 employees were covered by the
1 763 pension plans supervised by the branch. Of these
employees, approximately 33 percent were employed in
other jurisdictions. The number of Alberta employees
covered by plans supervised by the branch increased
approximately 1 percent from the previous fiscal year to
153 024.
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Canadian Association of Pension
Supervisory Authorities

Legislation similar to the Pension Benefits Act of
Alberta has been enacted by the governments of Can-
ada, Newfoundland, Nova Scotia, Quebec, Ontario,
Manitoba and Saskatchewan. Authorized represen-
tatives of the various authorities are members of the
Canadian Association of Pension Supervisory Au-
thorities (CAPSA). During the period covered by this
report, CAPSA met twice to review various aspects of
pension plans and pension legislation. CAPSA con-
tinued its efforts towards achieving as much uniformity
as possible in pension legislation.

Other Activites

As in previous years, the branch dealt with a large
number of enquiries relating to pensions. It provided
assistance to employees, employers and the pension
industry.

The branch expended considerable effort to ensure
that plans were amended to comply with legislative
changes enacted by the various authorities outside Al-
berta. During the period covered by this report, the most
extensive changes were those made to Manitoba's leg-
islation, effective January 1, 1985.

The staff of the branch was actively involved in as-
sessing and discussing the issues relating to the private
pension plan system. In addition, branch staff recom-
mended changes necessary to ensure that private pen-
sion plans continue to play an integral role in the overall
retirement income system and to effectively meet the
changing social and employment needs of Albertans.

A policy paper, outlining proposals for improving the
effectiveness of the private pension plan system in Al-
berta, was released by the Government of Alberta in
May, 1984. Following distribution of this paper. public
meetings were held in five Alberta cities to outline the
proposed changes and to hear the views of the public.

In June and December of 1984, provincial ministers
responsible for private pension plan legislation met to
discuss proposed changes to private pension plans and
to develop a consensus on as many issues as possible
in order to achieve optimum uniformity of legislation
across Canada. Branch staff also participated in several
additional meetings of provincial officials.

On March 26, 1985, a discussion paper was distrib-
uted to the multi-employer pension plan industry regard-
ing proposed amendments to the Pension Benefits Act
affecting multi-employer pension plans.
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General Safety Services Division

The objective of the General Safety Services Division
is to enhance the safety of life and property through the
co-ordinated delivery of programs encouraging and fa-
cilitating acceptable safety standards. The areas of re-
sponsibility and the programs administered by the
division cover a broad range of activities, from the in-
spection of complex industrial installations to con-
struction in the home. The division’s programs involve
the development of equipment and installation stand-
ards, public safety education, training, inspections, the
certification of tradesmen, work permits and certificates,
plans review, investigations and support to munici-
palities. Table 9 provides an overview of selected divi-
sion activities for the past three years.

The objective of the Boilers and Pressure Vessels
Branch is tc provide reasonable protection to life and
property where boilers and pressure vessels are in use.
The branch pursues this goal and encourages good
safety practices by its administration of the Boilers and
Pressure Vessels Act and Regulations, which provide
for boilers, pressure vessels and pressure piping sys-
tems to be designed, constructed, installed and oper-
ated according to adopted standards.

The branch has regional offices in Calgary and Ed-
monton, and district offices in Fort McMurray, Grande
Prairie, Lethbridge, Medicine Hat, Red Deer and St.
Paul. Branch operations are divided into three main
areas of activity: design surveys, inspections and exam-
inations. The design survey, records and examinations
sections are located at branch headquarters in
Edmonton.

Design Surveys

Designs for boilers, pressure vessels and pressure
piping systems are submitted to the branch for review
and registration. The branch surveys them for com-
pliance with regulations and with applicable codes gov-
erning sound engineering practices, material specifica-
tions, welding and construction procedures, and quality
control systems.

During the reporting period the branch received 6 788
designs, as is shown in Section A, Table 10. This indi-
cates anincrease of 27.5 percent from the previous year,
and the number of designs submitted is approximately
equal to the record level of 6 894 achieved in 1982-83.

Assistance was provided to industry in the develop-

Boilers and Pressure
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The General Safety Services Division comprises the
following branches: Boilers and Pressure Vessels,
Building Standards, Electrical Protection, Elevator and
Fixed Conveyances, Fire Prevention, and Plumbing and
Gas Safety Services.

The division headquarters is located in Edmonton,
and services are provided from field offices in 13 loca-
tions: Calgary, Camrose, Drumheller, Edmonton, Ed-
son, Fort McMurray, Grande Prairie, Lethbridge,
Medicine Hat, Peace River, Red Deer, St. Paul and
Vermilion.

Vessels Branch

ment and implementation of a quality control systems
approach to inspections. As shown in Section B of Table
10 there has been a further substantial rise in the
number of companies with registered quality control
systems: from 172 in 1983-84 to 232 in 1984-85, an
increase of 35 percent.

Inspections

The branch inspects and tests boilers and pressure
vessels during and after construction and after installa-
tion, at which time it issues certificates to permit their
operation in Alberta. Inspections during construction
generally take place in fabricating shops. However, most
projects involving refineries and chemical and power
generating plants have large boilers and pressure ves-
sels which, because of their size must be built on-site
and these are inspected and tested in the field. The
branch carries out service inspections as required dur-
ing the operating life of a boiler or pressure vessel.

Section C in Table 10 shows the total number of
inspections completed increased 26.8 percent from
35 662 in1983-84 to 45 212 in 1984-85. This considera-
ble increase was attributed to a 9.8 percent increase in
the number of new boiler and pressure vessel installa-
tions during the year, and an increased demand for
inspections by contractors, manufacturers and owners
of boilers and pressure vessels.

The number of new vessels constructed in Alberta
increased by 30.4 percent from 5 051 to 6 588 as shown
in Section D. A considerable number of these vessels
were constructed for export to other provinces, the
U.S.A., and overseas markets.



General Safety Services Division

Section E in Table 10 shows the number of potential
hazards found during service inspections increased
55.2 percent from 3 432 in 1983-84 to 5 328 in 1984-85.
Any one of these potential hazards could have serious
consequences with respect to life and property, and the
increase in the number of hazards identified indicates
the importance of this inspection program.

Examinations

Persons who operate power and heating plants, and
those who are employed to weld boilers, pressure ves-
sels or pressure piping systems, must obtain certificates
of competency issued by the branch. The branch
awards certificates for power engineers, building oper-
ators, and pressure welders upon their successful com-
pletion of examinations. These examinations, con-
ducted in all branch regional and district offices, are
designed to ensure that certificate holders have the
standards of experience, competency and knowledge
required in their respective fields.

There was a slight increase of 1.4 percent from the
previous year in the number of pressure welders exam-
inations conducted. As shown in Section F of Table 10
examinations conducted rose from 7 106 to 7 207.

Section F in Table 10 shows that the total number of
examinations written by engineers and building oper-
ators increased 1.84 percent compared to 1983-84.
Candidates have the choice of writing their examina-
tions in Imperial or S.1. units and during the reporting
period 90 percent of the candidates voluntarily wrote
their examinations in S.1. units compared with 66 per-
cent in 1981.

— Building Standards Branch

The objective of the Building Standards Branch is to
assure reasonable safeguards of life, health, property
and public welfare in (1) the design, construction or
occupancy of new buildings and (2) the alteration, re-
construction, demolition, removal, relocation or change
of occupancy classification of existing buildings. To this
end the branch monitors the application of the stand-
ards set out in the Alberta Building Code.

The branch monitors standards compliances largely
through authorized municipalities, which administer and
enforce the Alberta Building Code. Of the 352 munici-
palities in Alberta, 302 have requested and received
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Other Activites

The branch investigates accidents involving boilers,
pressure vessels, power plants, heating plants, and
pressure plants to identify causes and prevent the recur-
rence of accidents. Its investigations also assist in deter-
mining whether legislative changes are necessary.
Section G in Table 10 shows that the number of accident
investigations was 50, compared with 42 in 1983-84 and
38 in 1982-83.

A quality control systems approach was taken in two
areas which reduce the branch’s involvement with in-
dustry. Revisions were made to regulations under the
Boilers and Pressure Vessels Act to allow recognition of
an engineer's seal on drawings for pressure piping sys-
tems submitted for review and registration. Regulations
were also revised to allow authorized companies to
conduct some of the performance qualification tests for
pressure welders which were previously done by the
branch.

The branch embarked on a program of public educa-
tion by presenting seminars for manufacturers of boilers
and pressure vessels. Supervisors and specialists from
the branch explained the procedures involved in regis-
tering designs, welding procedures and quality control
programs. Areas in which errors are frequently encoun-
tered in submissions were addressed.

A pamphlet was developed for distribution to owners
and operators of liquefied petroleum gas and anhydrous
ammonia cargo transports to increase their awareness
regarding the safe operation of these transports. The
pamphlet was designed to help minimize the incidence
of accidents during loading, unloading, transportation
and maintenance of these vessels.

authority to administer and enforce the code within their
boundaries. The branch provides administrative and
technical advice on building code requirements, en-
forcement and material approval to all municipalities in
the province. The branch also assists small munici-
palities in code enforcement by reviewing plans and
inspecting the more complex projects.

As part of its responsibility for the general safety of the
public, the branch operates a materials approval system
that evaluates building products and practices for com-
pliance with the building code objectives. Although a
manufacturer may obtain municipal acceptance for its
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building products, such approval is valid only for the
particular municipality where it is granted. Evaluation of
building products by the branch can provide province-
wide acceptance if a manufacturer wishes.

The branch, in its assistance program for small muni-
cipalities and in response to special requests, reviews
building plans for all classes of buildings and carries out
inspections of some construction work in progress.
Table 11 shows that, during the reporting period, the
branch examined plans for 1 626 building projects invol-
ving a total floor area of 851 534 square metres and an
estimated value of $468 million.

These figures indicate approximately a 2 percent de-
crease in the number of projects the branch handled
and a 6 percent decrease in total floor area of buildings.
The decrease was in residential construction. There was
increased stabilization in industrial, commercial and in-
stitutional construction volumes. Inspection backlogs
were eliminated and inspectors were able to maintain
the desired minimum frequency of inspections.

With the object of uniform application and improving
understanding of building standards legislation, the
branch also develops and conducts training programs
for municipal and provincial inspectors, and seminars
and workshops for individuals and associations involved
in the construction, alteration and occupancy of
buildings.

The branch developed and circulated for comment
and input a proposal to revise and update the Alberta
Building Code. The proposal would update the code to
the new edition of the model National Building Code
being published in 1985 by the National Research
Council. The proposal also included a transfer of many
health related construction items from the current health

The objective of the Electrical Protection Branch is to
prevent the incidence of electrical accidents in Alberta
through the delivery of three broad electrical safety pro-
grams. The programs, which were developed under
authority of the Electrical Protection Act, consist of
Safety Standards Development, Regulatory Com-
pliance, and Electrical Safety Education. Personnel in
12 strategically located offices throughout the province
and in a central office in Edmonton deliver the branch
programs.

Electrical Protection Branch —
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regulations to the building code in line with streamlining
and deregulation objectives. The branch received 745
suggestions and comments regarding the widely circu-
lated proposal.

The branch’s Committee for the Review of Building
Standards for the Handicapped held two meetings to
review suggested changes for the proposed 1985 Al-
berta Building Code. The committee set as one of its
objectives the production of an illustrated guide to the
disabled provisions in the proposed code.

The branch provides a secretariat for the Alberta
Building Standards Council, whose function is to hear
appeals relating to building inspectors’ orders and to act
in an advisory capacity to the minister and the depart-
ment. The Council received 31 appeals during the
1984-85 fiscal year. The Council's two ad hoc commit-
tees, one on sprinklers and the other on noise abate-
ment requirements, finished their studies and reported
their recommendations to the minister of labour.

As of March 31, 1985 the membership of the council
was:

Casey Shakun - Chairman
Don J. Martin - Vice-chairman
Eric B. Jacobsen

Leslie N. Davies

Lloyd Wilson

Ron Axelson

Darrel J. Danyluk

Cliff Nelson

Ron C. Logan

Ray Zimmel

Louis Day

Art Finlayson

Safety Standards Development Program

Branch managers and administrators participate in
the development of provincial and national standards
which are recommended for adoption in Alberta and are
instrumental in providing safe electrical equipment, in-
stallations, and work procedures for industry and the
general public. Branch personnel were involved in the
activities of 13 of the 40 section committees that partici-
pate in formulating rules contained in the Canadian
Electrical Code, Part I, which is the adopted safety
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standard for electrical installations in Alberta. Consid-
erable effort was also devoted to the development of
standards for safe methods of trimming trees in the
vicinity of overhead high voltage power lines while at the
same time respecting aesthetic considerations.

Regulatory Compliance Program

This program provides safety services by: issuing
work permits; certifying master electricians; inspecting
industrial, commercial, institutional, residential and rural
wiring installations as well as electrical utility generation
and distribution systems; reviewing plans and specifica-
tions for proposed larger and more complex electrical
installations; and approving electrical equipment.

Electrical work permits are issued to master electri-
cians and to home owners who are eligible to install their
own wiring. The permit program provides the means to
monitor installations for compliance with applicable
standards and regulations. As shown in Table 12, 9.7
percent fewer permits were issued and 9.1 percent fewer
permit covered installations were inspected, compared
with the previous year. Plan reviews dropped by 4.3
percent.

The certification of master electrician contractors
assures the competence of persons performing elec-
trical work for the public. Contractors activities are re-
viewed annually and where poor performance is
demonstrated, contractors are denied further work priv-
ileges until corrective work is completed. The total
number of master electrician certificates issued or re-
validated declined by 3 percent from the previous year.
The number of persons who wrote the master electrician
exams increased by 11.8 percent.

The objective of the Elevator and Fixed Conveyances
Branch is to develop and implement programs to ensure
that a high level of safety is maintained on vertical,
horizontal and inclined transportation systems in build-
ings and recreational areas. These programs cover
many types of equipment, including passenger and
freight elevators, elevating devices for the handicapped,
platform lifts, escalators, moving walkways, dumb-
waiters, personnel hoists, power manlifts, inclined pas-
senger lifts, aerial tramways, gondolas, chairlifts,
T-bars, rope tows and all types of amusement rides.

The work of the branch is divided into three major
areas of activity: review of drawings, inspections and

Elevator and Fixed Conveyances Branch
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Electrical equipment approval activities are designed
to identify and prevent the continued manufacture and
distribution of unsafe electrical equipment which may
cause a shock or fire hazard. The branch accomplishes
this by making inspections at manufacturing and dis-
tribution facilities and responding to complaints regard-
ing unsafe and unapproved electrical equipment. When
specialized electrical equipment is required for a par-
ticular purpose and Canadian Standards Association
(CSA) approved equipment is not available, industry
may avail itself of this special equipment approval ser-
vice. For the Alberta manufacturer of electrical equip-
ment this service provides an opportunity to establish
market viability in Alberta before entering into a cer-
tification agreement with CSA to enable widespread
marketing outside the province. Branch approval ac-
tivities increased 19.5 percent over the previous year.

Electrical Safety Education Program

The branch conducted a public safety awareness pro-
gram which included investigating and documenting
electrical accidents and fires suspected of having had
electrical origin. Branch staff distributed literature and
accident summaries at safety seminars and meetings in
response to requests and demonstrated needs. In ex-
cess of 13 500 technical and safety information bulletins
were issued quarterly to persons representing various
segments of the electrical industry in Alberta.

Four electrocutions occurred during the year, the
same as recorded during the previous fiscal year. Injury
related electrical accidents reported to the branch de-
clined by 18.8 percent from 138 to 112. Fire investiga-
tions were down by 15.4 percent of 91 to 77.

tests, and accident investigation. The branch reviews
drawings and specifications to check for conformity to
regulations and it carries out inspections and tests to
determine whether equipment is installed and main-
tained according to accepted standards for public
safety. The branch conducts accident investigations in
an effort to prevent similar accidents from occurring.
It is also involved in the development of regulations
pertaining to equipment covered by the inspection pro-
gram through co-operation with industry, the Canadian
Standards Association and other regulatory
associations.

Table 13 provides statistical data on major activities
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during 1984-85 and comparison with the two previous
years. A total of 8 917 inspections were made in the
reporting period, essentially the same number as in the
previous year. New elevator installations which usually
constitute about 5 percent of the total inspection pro-
gram were down from 400 in 1983 to 116 in 1984. This
decrease reflects the decline in multi floor building con-
struction throughout the province.

Major expansions of Calaway Park in Calgary and

The Fire Prevention Branch strives to minimize the
number of fires, the number of injuries and deaths
caused by fires and the amount of fire-related property
damage in Alberta.

Branch personnelinspect buildings and facilities in all
but approximately 20 Alberta municipalities where mu-
nicipal inspection staff is available. These buildings are
inspected in an effort to ensure they meet acceptable
levels of fire safety. Staff conduct detailed investigations
of fires throughout the province and assist police and fire
departments engaged in fire investigations. The branch
gives high priority to the investigation of fire deaths,
arson fires and fires involving large property loss. Staff
members develop and present training and information
programs for municipal and industrial fire departments
in Alberta. In addition to providing technical assistance
to municipalities on fire prevention and protection, staff
also conduct fire-safety education programs for the gen-
eral public and collect and disseminate statistical infor-
mation on fires.

The Alberta Fire Code was adopted on May 2, 1984
and became effective August 1, 1984. A first for the
province, the Alberta Fire Code provides uniform fire
safety regulations for all municipalities. Meetings and
seminars were held throughout the province to famil-
iarize local authorities with the contents of the code.

The Fire Prevention Council, which was established in
1983, effectively carried out its responsibilities as an
@ ‘eal body and as an advisory body to the minister. In

iJon to its major undertaking of reviewing submis-
¢ sforthefire code, the council heard appeals against
21 orders.

As of March 31, 1985 the membership of the council
was:

Fire Prevention Branch
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West Edmonton Mall's Fantasyland placed consider-
able work load on branch personnel providing on-site
inspections and advice concerning safety requirements.
Preliminary work was also done in connection with the
1988 Winter Olympic Games site in relation to lift instal-
lations. Of particular interest was the involvement of the
branch with the manufacturer of a detachable quadruple
chairlift to be installed on Mount Allan. This is a new
concept in chairlift design and the Mount Allan installa-
tion will be the first of its kind in North America.

Robert G. Hurlburt - Chairman
James R. Morrison - Vice-Chairman
Martin F. Chapman

Ron Banks

Jack D. Edworthy

Malcolm (Mike) Faille

Roger J. Field

Don Goedbloed

William Beattie

Albert Wagner

Leroy L. Wolfer

Providing programs aimed at fire prevention is a major
activity of the branch. Staff offer various services di-
rected to this end, including public education programs
dealing with the hazards of fire, sources of ignition and
methods of preparing for a fire. Staff also provide in-
spection services from regional offices throughout Al-
berta. The branch places special emphasis on the
inspection of assembly, institutional and residential
buildings in smaller centres where the fire prevention
resources of the fire departments are limited. Table 14
indicates that the number of inspections conducted by
branch personnel increased by 12 percent over the pre-
vious year. Apartments, hotels and motels were given
high priority during the year in order to ensure that fire
alarm systems and detection devices were functioning
as intended.

A committee established at the request of the North-
ern Development Council recommended that a two year
pilot project be undertaken in northern Alberta in an
effort to reduce the loss of life and property from fires in
the area.

The project now being implemented has two thrusts.
A school fire safety education program is being intro-
duced throughout northern Alberta with the cooperation
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of the Northlands School Division. The second phase of
the project involves the communities of Desmarais/
Wabasca and Calling Lake. Resident fire safety consult-
ants are being placed in these communities in an effort
to improve fire safety through an inspection and public
education program. Training, support and supervision
will be provided to the resident consultants by Fire Pre-
vention Branch staff. The benefits to northern Alberta
will be evaluated as the project proceeds.

A report based on an Alberta investigation of car fires
was compiled and published by the branch. The report
has created a great deal of interest in the subject of
vehicle fires and copies have been distributed widely
throughout North America. The report was presented at
the International Association of Arson Investigators an-
nual meeting held in Vancouver in March, 1985.

Afire prevention education program was conducted at
47 schools with 3 695 students from grades four, five
and six in attendance. In addition, approximately 30 000
people, in 11 shopping malls and at two major fairs, saw
an eight-panel display which promoted fire prevention
and planning ways and means of surviving a fire.

Regional fire prevention committees made up of fire
department representatives continue to meet regularly
with branch staff to discuss concerns about fire preven-
tion and inspection programs. Of particular significance
is the increased interest in fire prevention at the munici-
pal level generated through these organizations.

Each year police and fire officials throughout the prov-
ince subject a number of fire losses to detailed examina-
tion. This type of investigation is usually carried out
when a death occurs as a result of a fire, when arson is
suspected, when the cause of a fire is not known or

when a major fire loss occurs. During 1984-85, 902 of
these detailed investigations took place, and Fire Pre-
vention Branch staff investigators were called upon to
assist in 286. Included were 30 fatal fires causing 38
deaths. The investigations conducted during the year
revealed 649 arson fires, a reduction of 17 percent from
the previous year. The reduction in the number of inves-
tigations conducted by the branch was due, in part, to
budget restrictions and the general downsizing policy of
the government.

Another major activity of the branch is the training of
municipal and industrial fire department personnel. In
order to make the most effective use of the Alberta Fire
Training School at Vermilion, the branch continued to
emphasize localized training by the various fire depart-
ments. The school provides the fire departments with all
course material and training aids, and the local munici-
pality provides the instructors. Evaluations are con-
ducted by branch staff, and each successful candidate
receives a certificate issued by the school. This ar-
rangement, whereby training takes place in the munici-
palities, releases the facilities and training aids at
Vermilion for the more specialized training programs.
The number of persons participating in courses spon-
sored by the Alberta Fire Training School increased by
37 percent during the year.

As an aid to interested parties, the branch presented
two special one-day seminars covering the subjects of
breathing apparatus and fire extinguishers. Attendance
at the seminars was 128. This type of presentation gen-
erates a great deal of local interest and increases the
demand for further fire safety education. Table 14
provides additional information on the branch’s training
programs.

Plumbing and Gas Safety Services Branch — ——

The objective of the Plumbing and Gas Safety Ser-
vices Branch is to assist in creating a climate in which
individuals and plumbing and gas industries fulfill their
responsibilities to maintain a safe environment for the
public with respect to plumbing installations, sewage
disposal systems and the distribution and use of natural
and propane gases. The branch pursues this objective
through the administration of the Plumbing and Drain-
age Act, the Gas Protection Act and regulations govern-
ing the acceptance, installation, alteration, repair and
maintenance of plumbing and gas systems.
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The activities of the branch are divided into three
programs — Safety Standards Development; Safety
Education, Training and Support; and Safety Regulation
Compliance. These programs are administered through
a head office and 12 regional offices located throughout
the province.

The goal of the Standards Development program is to
ensure the establishment and continuing existence of
minimum safety standards and regulations which
provide a high degree of public safety and which are
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consistent with technological advances and changing
public needs. The standards are developed in coopera-
tion with national testing laboratories such as the Cana-
dian Gas Association, the plumbing and gas industries
and through appropriate public input.

The goal of the Education Training and Support pro-
gram is to ensure that municipal and provincial inspec-
tors and the plumbing and gas industries are aware of
existing standards, regulations and installation proce-
dures and that the public is informed and safety con-
scious. The public safety education is provided through
meetings, pamphlets and media advertising. Training
seminars are conducted for the municipal and provincial
inspectorates and the plumbing and gas industries. Mu-
nicipal authorities are assisted with the inspection of
complex installations and equipment.

Under the Safety Regulation and Compliance pro-
gram installers of plumbing and gas systems are as-
sisted in complying with adopted standards and in
maintaining a high level of competence. Installation per-
mits are issued to contractors, homeowners, and
qualified plumbers and gasfitters. A monitoring type of
inspection service is provided except in some larger
municipalities which have their own permit and inspec-
tion programs. Certificates which entitle the holder to
obtain permits are issued to qualified tradesmen. An
equipment approval program is administered whereby
unique appliances for which itis not practical or feasible
to obtain certification from a national testing agency
(such as the Canadian Standards Association) are
tested in the field and in the branch laboratory. Plans for
complex plumbing and gas installation are reviewed and
accidents associated with the plumbing and gas indus-
tries are investigated.

Of importance during the 1984-85 year was the de-
velopment of a Canadian Standards Association stan-
dard for aluminum pipe which can be used as an
alternative to cast iron or plastic pipe for sewage sys-
tems in buildings. The standard was initiated as a result
of an experimental aluminum sewage pipe installation
which was authorized by the branch in 1981. This instal-
lation was monitored by the branch and each year
samples of the pipe were removed and examined. The
information obtained led to an improved quality of alumi-
num pipe and the completion of the national standard.

During the reporting year the mobile home industry
expressed concern about requirements in the Canadian
Standards Association Standard Z240.4.1 covering the
installation of standard type water heaters in mobile
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homes. The requirements were considered to be strin-
gentinthat they specified the water heater be installed in
an enclosure separated from the living space and that
access to the enclosure be from outside the home. This
made it necessary for manufacturers to install a costly
access panel through the outer shell of the home and it
limited interior design because it required the water
heater to be located adjacent to an outside wall. As a
result of input from the branch the requirements were
amended to provide for indoor access by means of a
securely fastened access panel.

In April 1984, the regulations governing gas pressures
in natural gas service lines and at the entry to gas
service pressure regulators were amended. These
amendments, which allow for increased pressures, have
proven to be of considerable benefit to utility com-
panies, gas co-operatives and consumers because
many additional customers can be served from existing
systems. Also, the regulations covering the installation
of polyethylene plastic pipe for natural gas service lines
were amended to permit residential garages to be con-
structed over the plastic pipe gas lines. Prior to this
amendment it was sometimes necessary to relocate
plastic gas service lines at considerable expense to the
garage owner.

In the fiscal year 1982-83, in cooperation with Alberta
Environment, a study was carried out on the subsurface
disposal of septic tank effluent. This study provided
excellent results with respect to establishing rela-
tionships between soil and water chemistry and field
performance of these systems. During the reporting
period a further research program was undertaken to
establish soil permeability with different types of soil
through a hydraulic conductivity method. The objective
of these projects is to establish simple methods of defin-
ing movement of septic tank effluent in soil and the work
has shown great potential with respect to forecasting
problem areas.

Table 15 shows there was a reduction in the total
number of plumbing and gas installation permits issued,
from 31 831 in 1983-84 to 26 935 in 1984-85 or approxi-
mately 15 percent. The number of field inspections re-
duced by approximately 8 percent.

The table also shows a substantial reduction in the
number of workers certified, from 1 621 to 537 or ap-
proximately 67 percent. This was due to an amendment
to the regulations governing the certification of gasfitters
which extended the certification renewal period from
one year to five years.
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As in previous years the branch placed significant
emphasis on industry training and public education pro-
grams. While there was a drop in the number of semi-
nars and meetings, the training courses presented werg
more intense and broader in scope than in previous
years.
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The table shows there was a slight decline from the
previous year in the overall number of accidents investi-
gated. There were no fatal accidents investigated.
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The Alberta Labour Relations Board is a quasi-judi-
cial tribunal responsible for the administration of the
Labour Relations Act, Chapter L 1-1, Revised Statutes
of Alberta 1980. This Act covers trade union —employer
relationships in the private sector and includes approxi-
mately 70 percent of the 293 000 unionized employees
in the province. Under this Act, the board:

e certifies trade unions as collective bargaining agents
for employees;

® investigates and hears complaints of contraventions
of the Act and grants remedial orders where the Act
has been contravened:;

® issues directions and declarations where unlawful
strikes and lock-outs have occurred;

® registers employers’ organizations in the construction
industry; and

® terminates bargaining rights.

Composition

The board is composed of a chairman, one full-time
and two part-time vice-chairmen, eight employer repre-
sentatives and eight employee representatives. This is
an increase of one employer representative and one
employee representative over the last reporting period.
All are appointed by the Lieutenant Governor in Council.

As of January 1, 1985, the membership of the Labour
Relations Board was:

Alex Dubensky, Q.C. — Chairman
William Canning — Vice-Chairman and Board
Member

— Part-Time Vice-Chairman
and Board Member

— Part-Time Vice-Chairman
and Board Member

Gerald Lucas, Q.C.

Andrew Sims

Keith Aldridge — Calgary
Leo Chikinda — Calgary
Roy Drisdelle — Edmonton
Ruth Eifert — Edmonton
Orval Fletcher — Calgary
William Flookes — Calgary
William Goetz — Calgary
Kenneth Kreklewetz — Edmonton
Frank Kuzemski — Edmonton
Normand Leclaire — Lethbridge
Angus MacDonald — Calgary
Douglas Mitchell — Edmonton
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Jack Murray — Calgary

Larry Schell — Edmonton
Katherine Thompson — Edmonton
Clifford Williams — Edmonton

Pursuant to the Act, a quorum is the chairman or a
vice-chairman and at least two board members. The
board strives to provide “balanced” panels by appoint-
ing one employer and one employee representative to
each panel.

Administration

Under the general supervision of the chairman, as
chief executive officer, the secretary supervises the day-
to-day administrative operations of the board. The
board has its headquarters in Edmonton, which also
houses the northern regional offices. A regional office,
to service southern Alberta is located in Calgary.

The management team also includes two registrars,
one in Edmonton and the other in Calgary. Every ap-
plication received by the board enters the system
through the registrar’s offices. They determine the hear-
ing dates, assure the effective and efficjent processing
of each case and communicate with the parties in all
matters relating to the scheduling of hearings or case
processing problems.

The administrative division of the board also includes
clerical and case monitoring functions.

Automation of Board Files and
Information Retrieval Systems

During the year, the board undertook a major and
complex program of computerizing its manual filing sys-
tem. Personnel began transferring the information con-
tained in its estimated 10 000 individual files to the data
base on the automated system. Additional programs
were initiated to enable personnel to code data on all
new applications received and further update data on a
day-to-day basis as the status changes.

It is expected that once this system is fully operational
the board management will be better able to pinpoint
problems and delays and address them quickly. The
monitoring system and its reports will provide statistical
information to management that will be used as a basis
for recommendations regarding improvements or
changes in board practices and procedures which
would lead to increased productivity and better service
to the public.
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Field Staff

The board holds the view that the interests of the
parties and labour relations generally, are best served
by settlement by the parties affected, with the assis-
tance of board investigating officers.

The labour relations officers carry out the primary
function in the processing of complaints alleging con-
travention of the Act and may, depending upon the
nature of the complaint, be appointed to attempt to settle
the matter without the necessity of hearing. They also
assist in settling disputes concerning the composition of
the bargaining unit in certification applications, and on
the status of employees in an existing bargaining unit.
Officers also conduct representation votes ordered by
the board.

Caseload

The board experienced one of its busiest years on
record in 1984-85. The abnormally large number of
applications for certification, combined with the un-
precedented number of challenges to the provisions of
the Act taxed the board and administration’s resources.
To provide for the timely investigation of applications the
board was forced to second the assistance of three
officers from the employment standards branch of the
department who spent a total of 32 months in the
investigation process of these applications.

As shown in Table 16, the board sat 202 days, com-
pared with 142 in 1983-84. At times the board was forced
to conduct up to three hearings simultaneously and hear
up to eight separate applications in a single day. To
assist chairman Al Dubensky and vice-chairman
William Canning with this workload, Leo Chikinda, a
long time board member, was appointed as a temporary
vice-chairman for most of the reporting period. Most of
the increased workload related to the construction
sector.

Court Activity

There was a total of 33 board decisions brought be-
fore the Court of Queen’s Bench in the reporting period.
Six of these were subsequently heard in the Alberta
Court of Appeal and a further two appeals were heard by
the Supreme Court of Canada. The board's solicitor,
Bob Philp, represented the board's interests on all of
these matters. This is only a marginal increase over the
previous fiscal year. However, the applications in this
fiscal year were more complex and took a substantial
number of days in court to be resolved. Some of the
more important decisions in terms of impact upon the
board are as follows:
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1. Alberta Roadbuilding Association
The Court of Appeal of Alberta,
Edmonton, Alberta
May 22, 1984, Unreported

This matter resulted from a decision of The Honoura-
ble Mr. Justice Dea of the Court of Queen’s Bench of
Alberta dated the 11th and 12th of January, A.D., 1984,

The union referred an application to the board under
Section 8 of the Act. This application asked the board to
determine if a collective agreement was in effect. The
board at hearing held that the collective agreement was
in effect by reason of the wording contained in the
continuation clause.

The employers organization sought judicial review of
the board’s decision, submitting that the article in the
collective agreement relating to continuation of said
agreement was not a valid and enforceablé “extention”
agreement and that accordingly, the board erred in law
by so declaring it to be proper. The Court found that the
board had erred by declaring that Section 80 of the Act
clearly was intended to terminate the collective agree-
ment on its expiry date and that the parties, if their
intentions were to continue the agreement past the ex-
piry date while bargaining continued, would be required
to add this provision after ratification of the new agree-
ment, or after the termination date of new agreement.

The trade union then sought judicial review of this
decision to the Court of Appeal. The Court, by a unan-
imous decision overturned the judge’s decision and re-
instated the board's original decision. The Court ruled
that Section 80 of the Act must be construed in light of
the objective of this Act; to aid peaceful resolutions of
disputes and that the parties provided a clear under-
standing of their intentions to continue the agreement
while meaningful bargaining was continued.

2. Construction Labour Relations — An Alberta
Association — (CLR-a) Mechanical (Calgary)
Trade Division et. al.

The Court of Queen’s Bench of Alberta
August 8, 1984, Unreported

The unions made a joint application, under Section 21
of the Act, asking the board for a ruling as to whether,
acting as an agent, CLR-a had the right to terminate the
current collective agreements in accordance with a
clause in said agreement.

The board determined that as a registered employers
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organization, CLR-a had authority only to bargain on
behalf of certain employees and that the Act does not
give a registered employees organization the authority
to terminate collective agreements. The Court held the
board was “patently unreasonable” in arriving at this
decision as the Act does not specifically prohibit the
employers organization from terminating the collective
agreement.

3. Town of Bonnyville
The Court of Queen’s Bench of Alberta
September 25, 1984, Unreported

The trade union applied for certification with respect
to certain employees of the employer. The employer
objected to the application on the basis the applicant
trade union was not a proper trade union as defined by
the Act. The board ruled that the applicant was a proper
trade union and the certificate issued.

The employer sought judicial review, submitting the
same basic argument as previously advanced at hear-
ing. The Court held the interpretation placed on the
relevant sections by the board to be reasonable and the
board’s findings were affirmed.

4, Pruden Building Limited
The Court of Queen'’s Bench of Alberta
August 14, 1984, Unreported

The employer applied to the Court to prohibit the trade
union from appointing an arbitrator under the grievance
procedure pursuant to a collective agreement which is
expressed between the union and Construction Labour
Relations — an Alberta Association (CLR-a) — La-
bourers (Edmonton) Trade Division. In order to deter-
mine if a collective agreement was in effect, leave was
given by the Court to the board as a respondent. The
employer argued that Sections 54 and 56 of the Act are
unconstitutional because they offend s.2 of the Cana-
dian Charter of Rights and Freedoms (re: everyone is
guaranteed freedom of association). (Sections 54 and
56 deal with collective bargaining in the construction
industry through employer organizations.) The Court
concluded, in dismissing the application, that the above
mentioned sections do not limit the employer’s right to
freedom of association.

5. Construction Labour Relations — an Alberta
Association (CLR-a)
William Anderson Master Plumbers Ltd., et. al.
The Court of Queen’s Bench of Alberta
October 24, 1984 reported(?)
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Two trade unions, by way of applications under Sec-
tion 21, and a further complaint under Section 141,
asked the board to determine whether following a legal
lockout which terminated the collective agreement, indi-
vidual employers have the right to unilaterally set their
own terms and conditions for their employees who are
represented by a certified trade union. The board ruled
that to allow individual employer’s to unilaterally change
terms and conditions of employment is totally contrary
to the concept of registration and sanctity of a formal
bargaining relationship established under the provi-
sions of certification as defined by the Act.

The Court ruled that the board decision was patently
unreasonable and Section 32 and 137 of the Act which
the board found to have been violated are not broad
enough to support the board’s interpretation. The
board’s decision was overturned.

The unions subsequently applied to the Court of Ap-
peal of Alberta which was heard January 17 and 18,
1985. This Court upheld the judgement of the Queen’s
Bench of Alberta.

6. Allied Communications Ltd.
The Court of Queen’s Bench of Alberta
August 21, 1984, Unreported

The union applied for certification under Section 34 of
the Act. At hearing, the board found the applicant had a
majority of the employees in the unit and that the unit
was appropriate for collective bargaining. The board
issued a certificate.

The employer sought judicial review on the argument
that the board had misinterpreted the provision of Sec-
tion 34(2) by ruling that this provision allows the board to
determine, by its authority to determine and establish its
own procedures, that proof of support for an application
can be determined by an officer visiting the union offices
and viewing the applicable documents. The Court held
that Section 34(2) is explicit and as such, evidence of
support must accompany the application. The board
does not have the authority to exercise its procedural
prerogative in face of the specific wording of this section.

Personnel Changes

Two part-time vice-chairmen were appointed to the
board. Both Mr. G. Lucus, Q.C. and Mr. A, Sims have
had considerable labour relations experience in their
private law practices. Three officers, B. Greenwood, D.
Oshanek and D.M. Strutt were recruited to fill vacancies
resulting from terminations of the previous incumbents,
A total of five new board members were also appointed
to cover for vacancies created by persons retiring as
members.
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Table 1
Statistics and Information Services
Summary of activities
for the year ending 31 March 1985

Information Requests

(Includes employers seeking copies, requests for samples of specific
provisions, further explanation of analysis, public viewing, etc.)

Publications Distribution
Collective Bargaining Scene/Labour Fact Book ............. ...,

Collective Bargaining Scene/Labour Fact Book,
Monthivisupplementi8), : mu san = o se = s s som Faa Gk wos F98 005 S0 EE S0 o i

Negotiated Working Conditions in Alberta ............ ... ... .. .. ... ...
Membership in Alberta Labour Organizations ............... ... ... ... ...

Alberta Construction Industry Union Wage
and Benefit Report’ « v 5 sep s s um fo 5 see s s o e Se5 ¥em & 90T S e T ¢

Alberta Construction Industry Union Wage
and Benefit Report; 1984 Supplement . ... ciou v wa v v s mi o onne smme v s v s

TOTAL Publications distributed. «x s sum v van v van vain s ien S & S wes Dam 1505 &

Calls transferred or referred elsewhere . .......... .. i
Occupational wage rates (Or miniMUM Wage) .. ... .ovreer e
Union membership figures ordireCtony .. . cus saw vior s pais s s vee s o g 5 e o35 5 o
Wage settlement program . ... ...
StriKe StatistCS INOMMANON ... ci i v b 55 5558 e Rwid E60 5504 5 s 008 © S0h Sho0s 3 063
Collectiveragreement enQUITIES « wue aew v o siwe s v oo asm o wes + s S s 3 s

PUBICAHONS. . . oo v ioie sioe = evave siess o amris svess s mios soms scods et o sare s acdli s §0, sods & 53 5 5540 5%

TOTAL Information requests ........... . o

Number

............ 23

............ 173

Total
Average 1984/85

550 2200

528 4225
610
417

105
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Table 2
Investigation and Recovery Proceedings
Comparative statistical summary
for the three years ending March 31, 1983, 1984 and 1985
1982-83 1983-84 1984-85
Field investigations
Claims:registarsd ... co. s wsa was o i vsn 5 0ps g 2 2a 4 0 11 837 10 521 10 143
Employees benefiting from investigations .............. 15 492 12 695 12718
Money collected through field investigations
NOn=paymentoFWageSs: . « «su ses ¢ sus s wis & o5 fan o5 5 & $1 668 531 31465125 $1 257 926
Underpayment of minimumwages .................... 13982 10 320 3746
Overtime arrears ...............ooiiiiiiii i, 294 900 298 046 267 859
Vacation pay ............o.iiiiiiii i 440 606 387 685 491175
General holidaypay ..................coviiiiinn.. 66 871 72 331 77 085
Payin liewofnotice: .. : .os 5o vms swins 6% 055 e 500 me 255 942 254 253 262 290
RNVEIT o st 5 00 4301 6659 5 W manis 8 nomm mawan & weso sswsn Sems o wit B 23 249 8 950 23 485
TOTAL - 5 i 5 6 555 4 555 1890 10455 & ibre musue o0 simen soss ot gime acm $2 764 081 $2 496 710 $2 383 566
Table 3
Umpire System Activity Report
Two Year Comparison
1983-84 1984-85
Numberofappeals .............. . i 1427 693
Appaal from PreviQUSIYBAI <. cu: = wes 262 7 o5 105 65 5505 5 B05 sorms oxrms's woss soar on — 73
EmplOyers @it - ou s cos 255 5 555 855 500 5 sinm mmn somse = sumss osess sosss o sieen erspemee 507 397
Disposition
Confirmed .. ... ... 673 455
L T I —_—— 120 105
BEVOKEU i ;s 5 555 555 5 57505 1 5059 2055 § ke 5130 e mpmsn mross ssess. momts samin Sms Smin 8 n6n 53 84
ADANGONGT & 5125 & 555 4 55 ¥ siaus o, vimie v smsom sivs Komse  swds st Susns = Srsce Siove & a5 5 678 284 26
Director revoked . ... 39 27
Bankruptcy —stayed ......... ... ... ... 0 1
Decisionreserved .......... ... . ... 26 3
Appeal not yet REERd ... « couvies « s w6 s guE 66 5 EEE 55 E60 0605 5 cee nee 232 65
TOTAL Activity ... 1427 766
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Table 4
Educational Services Program
Comparative statistical summary
for the two years ending 31 March 1984 and 1985

Number Held Attendance
1983-84 1984-85 1983-84 1984-85
TVRE AP BCRIVIY oo oo o ao s = see o womon s s simon asmin
Workshop on Wages (Payday Survival) .............. 146 145 3900 3 567
World of Work (high school) ........................ 36 28 1069 1044
Speaking engagements ... 80 43 2 241 1081
Other —trade ShOWS . ... ... iionn. 8 11 2 350 1816
TOTAL TN et shrnsa onyBonlh =i tohssmie sheas osesels) FRRAS 270 227 9 560 7 508
Table 5
Industrial Wages Security Act
Comparative statistical summary
for the three years ending 31 March 1983, 1984 and 1985
1982-83 1983-84 1984-85
Money Collected underthe Act ...................oooin. $ 64630 $ 88398 86 649.71
Employees benefiting:
EUmBBENOESng s v vos s & st iy s & was s s 0w o 377 348 481
Coal mining industry’ ..... s s vas v caies w0 g e @ s o 6 0 0
TOTALSIES. vt e o bivie i o st spsiass vmote sne SaiS8.5 558 VT 78 383 348 481
Amount of security held at year end:

[ R LR sossco wnaim o, mas smon st e s e o emnseats $1 540 589 $1 668 359 $1 844 454.72
Goal MININGINAUSIEY! 5w o s oo imis o s ot s 3 s v 58 169 50 060 61 075
TOTAL . v - e e soris o wamm e 5 55500 2558 0 H50% E0S0 i 1 sivy v oo o $1 598 758 $1718419 $1905 529.72

Active Exemption Certificates:
Lumberindustry .........covieriiiiieeiiiianiiias 23 21 20
Coal mInINGANAUBINE . wus wuse o oo wom s e smir o e sz s 14 14 16
o el Tl LI e — 37 35 36
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Table 6

Special Employment Programs
Comparative statistical summary
for the two years ending 31 March 1984 and 1985

1983-84 1984-85
Oil well servicing & trucking (pay plans) . ..., 23 26
OVarime aOr8EMBINS  « o5 - wos o 5en aon 565 & oa5 555 496 5 055 505 F408 B9 B 54 17 33
Extended hours of work ... ... 26 28
Contracts of employment ... .. .. 368 389
Table 7
Annual Report
April 1, 1984 to March 31, 1985
Conciliation/Mediation
Disputes pending at April 1 .. ... 54
Gonciliators/mediatorsiapPoInted: « v wiw « vee wir s + e i s« s v o daisw e e o e b a2k 212
Dispositions of disputes:
Setiled withiat strikeorlockolit Belom =.» i s w5 o 7o% ves & 55 U 0 G 960 3590 HE5 5 05 ¥ 40 o 123
Sent to voluntary arbitration ... . ... ... 0
Sent to arbitration under the Police
Officers Collective Bargaiming ACL: o« v cum v i s v o st o s i & st s ciass apses sism s ars s s s 0
Compulsory arbitration boards (Section 117) . coe s cen i o s s sun - vas sen s ot s v ¢ e v o 1
Disputés pending at Marchi3 T ... ..o ¢ 55 S ses o vas i 96 € 58 TS0 PG & 005 Fali o 05 240 8 71 & Se 8 3 70
Strikes and lockouts
OARIKESE st wusvzne w ines wonties wwans o syane Suos Seva SHata ot SRS S SEM. SHal aYAEA 5 T6ad st Sty 5 S Sevse ML Sl Ao 1 MEAE = 14
LOCKOUNS & o cie v s i 0 i 0ellers o s & G0 S50 T9a0 & AWV s ROy ¥ PHS0% My VoA B RS g GEORS 5 SASE GEA % GVETE W s 29
Preventive mediation
First agreement orientation CaSES . ... ...t it 37
Grievance Mediation . .. ... ... e e 35
Labour-management COMMITIEES . . ... ... e 7
JOINETAINING, = o 2 oo o wiars o wes v v s L G © S0 SR Slids © 85 1 S8 SA5 ST SR ¥ U T shai SRS ¥ R % s 2
Rélationship By-obIECHVES « v i s s s oo v ¢ s i Son © i 406 i s T, BaTE % St AT SR 5 e 0
CONSUTALGN 52 s 5 ten s vs © 00 S 505 S0 5 D58 G50 G406 & (a0 T S U0 0 S 4 S00 SISt ) e 3 IR0 b 2 BT o x 5
EdUcational meetifig.. . . - nres mons e § B8 e 500 5 550 5955 265 5,50 7 2995 00 5 108 S0E ¢ S MG N ¥ 4 3
(OMBIEE .. 1.r wrvene sumimee oo shacls somiia o ainis ssese = samss SEvse Sists s shche. sxnss s st masns tyes sumse = A8 FL006 & ot DI AR B G 4 5
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Table 8

Pension Plans Approved, Discontinued, Transferred or Amended
during the year ended March 31, 1985

Total at Total at Change Total at
March 31, 1983*March 31, 1984* During Year March 31, 1985*

Plans Examingd = : e s ons ans oo s son 3128 3 445 343 3788
Plan Approved for Registration .......... 3036 3 35i 341 3 692
Plans Transferred to

Alberta Supervision ................. 132 138 8 146
Plans Transferred from

Alberta Supervision ................. 147 151 3 154
Plans Discountinued

(Registration Cancelled) ............. 1838 1944 105 2 049
Amendments to “Approved” Plans ....... 9 340 10 053 758 10 811
Annual Information Returns™* ........... 21 041 22 243 1 439 23 682
Cost Certificates™™® o« 25 van voms wom 6 6 496 7 340 495 7 835

*

These columns show totals since January 1, 1967.

** An Annual Information Return is submitted in respect of every pension plan and provides data regarding
contributions to the plan, plan membership, terminations and retirements.

***A Cost Certificate is submitted every three years and when plan changes affecting the funding and solvency of

the plan occur. The Cost Certificate provides data regarding the liabilities and assets of the plan and describes

the contributions required to fund the benefits provided under the plan.

Table 9
General Safety Services Division
Selected statistics
for the three years ending 31 March, 1983, 1984 and 1985

1982-83 1983-84 1984-85
Inspections carried out ........... ... ... 154 238 156 884 162 482
Work permits and work certificates issued ................ 91 564 88 912 85 659
Waorkersicerlified «: wusn nusy oot 5 5as wee i ©Ees s fa 55 15085 14128 10 671
investigations conducted: .- : s s s s v s v ghe ae vos 748 698 611
Examinations given . ... ... 14 792 12 932 15183
Plansexamined ...... ... ... ..o 26 552 23 999 24 553
Meetings and seminars conducted ............... ... ... 9 666 10 627 11 837
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Table 10
Boilers and Pressure Vessels Branch
Comparative statistical summary
for the three years ending March 31, 1983, 1984 and 1985
1982-83 1983-84 1984-85

A. Designs processed

Designs submitted .......... ... ... ... ...l 6 894 5326 6 788

Designs accepted - co: « s s 5 v vem e 0% 509 250 3 a0 5320 3916 4714

Designs rejecteod . sun 5 s sni v s s 250 5 s Wi 5 o0 5 265 223 202

DoSIgMIeVISIONS: au « wws « e s o v swns 5 gy wcss v IG5 0k 1658 iy 177 1690
B. Quality control systems registered

Certificates of authorization issued, including renewals . . . 61 78 82

Companies with registered guality control systems . ... .. 149 172 232
C. Inspections carried out

High pressure boilers ................................ 1936 1589 1764

Low pressure bollers .. oo e ion s ons sos sen o vins it ons 4 445 4592 4 557

RECEIVEIS: < s com vam s o swm s s v & et w55 5 v B 2 6 690 5 365 6 164

Heat EXChaNGers . oo« com snm s s sy 5 sows s #wits sl 1675 3416 2730 3712

Processvessels ............. ... ... .. .. .. ... ..., 5596 5715 8 302

Miscellaneous ......... ... ... . .. . 893 768 753

Progress Inspections .............. ... ... ... ... ..... 16 059 14 903 19 960

TOTAL s v o s v s o i & 50 59 5,005 500 558 500 5 S 39 035 35 662 45 212
D. Boilers and pressure vessels

constructedin Alberta .................... ... ... ... 5603 5 051 6 588
E. Potential hazards found in service inspections

Safety valve seized or inoperable ..................... 1014 1077 1683

Low water fuel cut-off inoperable ...................... 119 166 231

Ftee air inlet:inadequate . . ... co. v ovs wum vins sos sms s 30 28 19

Heating surface of boiler heavily scaled ................ 184 239 316

Severe corrosion requiring repairs . .................... 690 802 1377

Miscellaneous unsafe conditions ...................... GlD 810 1287

Insufficient safety valve capacity ...................... 82 95 110

Boiler water gauge glass inoperable ................... 24 26 22

Accessories requiring repair ................. . .00, 155 183 263

Condemned or ordered out of service ................. 14 6 20

TOTAL: : oo vomn mim 2 505 5 555 505 5 B30 5050 5 suvsn ssans. ssacs sxensss 3087 3432 5328
F. Examinations conducted

Engineers and building operators ..................... 5406 5320 5418

Pressurewelders .............. ... i, 8 700 7106 7207

Examinations passed

Engineers and building operators ................... 4212 3910 4097

Pressurewelders .......... ... i 6 575 6 054 5812
G. Accidents investigated

AcCidents: ; . s coren s vom pames s TS BEE SRR Y E TR B 38 42 50

INJUMBS . e 15 6 8

Fataliies .. ... ... 0 0 0
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Table 11
Building Standards Branch
Summary statistics (General plus Mechanical)
for the three years ending 31 March 1983, 1984 and 1985
1982-83 1983-84 1984-85
Bailding planSexamimen .. « s i s s e s i o somcn e vimzn wie 1920 1653 1626
ElGONareaiime]: s 5 o oo 5 qer sl = s, s s © ey swams s a6 975 140 904 153 851 534
ESHMAtBAWAITE D)) - oo v 5 550 500 5505 i 80 & S50 R T 1 536 000 000 497 000 000 468 000 000
Inspections carried out ... 4 400 5216 6 242
General Statistics

Building plans examined
ASSEMBIY. « i vinie o v o v o s v e miois spmin o e p minie mals 8 6 3 3 313 357 409
Institutional . ... ... . 3 40 61
Residential:

GENeTall s mie semr v @ ams Swn & fE S S I e Ee 136 101 76

BIGIE BN - » <o » om il § 805 465 055 ¥ 255 505 o085 5§ 456 300 226
Business and personal services ................ ... 100 88 106
Mercantile .......... . 56 75 50
IS Al Ba o resn cor s 3 vomm < s = oy w80 e o v Wty it e 251 222 222
TOTAL . o o o oo 5005 % 565 550 & S0 6 § 008 HE T = Pmvs ot 5 1349 1183 1150
Floor area (m?2)
ECBERMTININ, = oo cesea o s casss 0 dowss Wk 50 50 0 v BEECR R X €RD B 265 751 290 249 276 080
INSHIOHONAD = s 5 srs & g wars v s s w5 dse s asis @ s e & 90 453 155 886 164 203
Residential

EOMETAIN v = e wmen wionsis somse smoee ST SA0 Tilk £ 8 2O 04 3 176 842 124 321 96 175

Single family . ........ . 71 384 51 755 41 637
Business and personal services . ............... . 110 724 49 354 69 406
METEENTIE wu v sam & s o soen s 5 e s wats o i e S o 33 044 44 527 22 196
ISR s i e 5 520 & A5 W DG S Bt S e G S 226 941 188 061 181 837
TOTAL .. e v vamie wimimon minse o wnmie s o e = sbslh 51606 558 5 S6AT0 26000 B & 975139 904 153 851 534
EstimatediVAlU@S) « .cu s wmo: s aomm e e 5 e s singy - sis 5 536 000 000 497 000 000 468 000 000
Inspectionsicantied OUR - oo s o s i 0o = wons s e s e 3439 4134 5225

Mechanical Statistics

Building plans examined
ASSOMIBIVE ... . i 5 5 5500 G £ S8 S0 5000 &)l s oua ¥ ot s 231 229 236
INSHEGHOMAN. . e o nce o wmsn s = it S5 .55 5 P05 F55 WU B 293 35 36 34
Residential:

General . ... 70 41 45

SINGIETEMIIY 5 « son & wriow s o wdes s pammivs: s wrsm ses o sams aiep 8 6 2
Business and personal services ... 63 48 55
METCARTIIE: ... oooes w5 5,50 % 5700 SEME 86 % 5EE S04 & 75 5 S wwts 34 32 21
FAAUSTHIAIN oo scoin sntne s waess sians somssds Tnfpl 5 63 S50 © R & R DY 130 78 83
TOTAL L . & i siamni soss a0 s see spgmsnel sses suses wiome = Sae? SE A0 571 470 476
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Table 11
(cont'd)
Building Standards Branch
Summary statistics (General plus Mechanical)
for the three years ending 31 March 1983, 1984 and 1985

1982-83 1983-84 1984-85
Floor area (m?)
Assembly ... 312 505 283 667 233 901
Institutional ... ... ... 99 645 167 163 167 637
Residential
Generall ... v w5 s pim wes R T S SR A G 118 187 108 468 89 171
Single family <. .ociii i i e e e 1 664 1377 590
Business and personal services ......................... 111 814 32615 99 036
Mercantile ....... ... . ... .. 31734 28 352 13104
Industrial . ... . 182 004 117 760 101 827
TOTAL ... 857 553 739 402 705 266
Inspections carriedout . ....... ... .. ... 961 1082 1017

Technical Program Statistics
Training and education programs

Students enrolled incourses ............................ 249 238 272
Assignments marked ........... ..o, 1277 1099 1280
Examinationstaken ............ ... ... ... 12 28 54
Seminars/workshops given ..............ccciiiiiini.... 3 8 13
Appeals to Alberta Building Standards Council

Appeals recaived™ .. « v v o we o i s e © s as s S 35 25 31
Ordersiconfirmed wo: s rew o som wean i R 5 05E S5 fan Lk 7 7 9
Ordersrevoked . .......... . . i 8 6 {3
Ordersvaried ............ . ... .., 5 3 5

Products and systems approvals

Total numberofrequests ..................... . ......... 64 85 73
Approvalsissued ........... ... i 56 74 52
Product listing bulletins .. .......... ... ... ... ... ..., 15 21 28

*In each year shown, several appeals were withdrawn.
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Table 12
Electrical Protection Branch

Comparative statistical summary

for the three years ending 31 March 1983, 1984 and 1985

1982-83 1983-84 1984-85

Wiring permitsissued ............... ... ... ..ol 33 449 31 906 28 808
Plans and specificationsreview ....................... 15993 15 472 14 794
Inspections conducted
Covered by PErmMIts: «. . v swn o s aman s s sowis wom o s ae 37 397 36 193 32 898
Not covated by Dermits ; oo sass sew v ¢ v same s e s 2622 2 901 2839
Electrical equipment approved .............. ... ...l 10 686 10 600 12 683
Electrical utility installation . ................... ... ... ... 3 445 3 062 3022
TOTAL Inspections Conducted .................... ...... 54 150 52 756 51442
Certificates valid & examinations written
Total Master Electrical Certificates

issued orrevalidated ... . .vs son e cus v v s s e o 2476 2543 2 465
Accidents & fire investigations
Fatal accidents . .....c.vee i iin i e ven e s ne o 7 4 4
Non-f21aliacCidents: : vox i wes oum wom o« s wen s o s s sone v 119 138 112
B S e et sitad ey 000 % 00 4 S0 I SAE G5 DTS © Wk S SO 78 91 77
Seminar activities ............... .. L 171 439 353
MBBHHGR . . ... cooor vmn o soms suiin 8 s 585 540§ Fioik Fo/5 9650 B0 4 + 1221 1171 1416
Technical INterVIeWs: .. ; v cus & s snn svem < s e ssas o s s 83135 85177 84 644

Table 13
Elevator and Fixed Conveyances Branch
Comparative statistical summary
for the three years ending March 31 1983, 1984 and 1985
1982-83 1983-84 1984-85

Alterations to Existing Equipment

Passengerielevators .. : .x« v o v v s o s s e s 3 2 8

Freight elevators: s s ¢ snm s e sy s yey e ma i — — 3

DUMBWATTEESE . ..0crce amir s reotds mase s S5 S & 0 S50 S0 1 — — —

ROPEIOWS: ... wvivn wmiacs susin svare o vinie smim muiin o yimye 65658 4615 gt § —- — -

SKITOWS! & ¢ cive o ivsss smes o sisin aiisie n shoks miie me s nShin Smis Snags sapess — - —

AerialliramWaYs .m s i s o s e sosies siue s e o e — — —

e 1 e S 5 ... 0.8 WOORRRONGIN, 07 . . - 3 2 11
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Table 13
(cont'd)

Elevator and Fixed Conveyances Branch

Comparative statistical summary

for the three years ending March 31 1983, 1984 and 1985

1982-83
Inspections Carried Qut
Elevators & related equipment ........................ 4 953
Aerial tramways & related equipment ......... .. ..., ... 170
AMUSEmeEnt fBS) - cos ¢ s ¢ v e § 08 555 505 § San aenn sunee 470
Elevators (for Canada Labour) ...................... .. 116
Reinspections: allclasses ......................... 1326
Preliminary inspections: all classes ................. 1246
Special inspections: allclasses ..................... 117
TOTAL .. 8 406
Accident Investigations Conducted
Freightelevators: s wass s ¢ s s ey w9 50 %608 T bl o —
ERSEIRIONSS B c o swann s s ons BRSBTS S 4
Passengerelevators ................................. 3
Handpower freight elevators ....................... ... —
Other elevating devices .............................. —
BOPBEOWS' 16 5 167 & 10 ¢ 108 munn » somas s 5wt scowe winis mints o s o -
SKITOWS: oy v siem 3 oo waliis 5908 % B22 508 2550+ fone rames 2ivme oo -
CRAICIRS: .- « s ¢ cim e s mn vy 20 B B B0 YO Vokin o » —
AEral aMWAYS: ..o v wva v v s o wos Sai5 2 .50 § & —
Amusementrides ........... .. 3
TTAL. oo v wam & s 3 gvie 905 B 5555 605 el § 55 A5 wued e 10
Number of inspections invoiced ................. ... 4986
Meetings and seminars conducted or attended ... ... 53
Drawings Examined .......................... ... ... .. 566
New Installations
Passengerelevators ..................... ... ......... 505
Private residence inclined lifts ........................ 3
Inclined passenger lifts ........... ... ... ... . ... .. 4
Escalators! i o v pos cum s i 258 2 050 560 595 5 s swme 2 o 21
Liftsfor the hendicapped - - coi o ws som wos 5 o5 s 3 03 11
Freightelevators . ........ ... ... ... ... ... . ........ 16
Freight platform lifts ................................. —
Dumbwaiters ........... ... . 13
BOMETIS: « s pum vens w250 4 50 2505 B el nme o essne. samne —
PersennelRoists: - : . o s v oo vis 5 o5 san me 5002 20
Aerial tramways . ... -
Chairlifts ....... ... ... . 6
SKItOWS ... —
ROPETOWS! & &t v 555 7655 £ 55500 sonis s sumss sposs smts = mosn oo o spe o 3
AMUSeMENERAES: suwvaasiny somsmm « 55 v 2 0 552t s 16
TOTAL ;i 000 565 1 50T 855 5 e somin o renss ms s meein szse o 618

1983-84

5456
175
486
119

1 961
851
116

9164

o | o

—h
B

|

R
s

|

1984-85

5.002
156
663
118

2 544
384

50

8917

poan| o wel

: i

[(e]

~l ik
D |l
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Table 14
Fire Prevention Branch
Comparative statistical summary
for the three years ending March 31 1983, 1984 and 1985

1982-83 1983-84
Fire prevention
Building fire inspections conducted . ..................... 2204 2624
Recommendations to correct hazards issued ........... 6 401 8028
Orders to remedy conditions issued ................... 4 3
Plans examined ... ..o 588 595
Meetings and lectures conducted . ................ ... 1276 1151
AHBOCARGE i o s vaves o 5 s o ssis & sisss srave sters % wiois aieio 25 831 16 908
Fire investigation
Investigations conducted by branch ................... 420 318
Investigations by other agencies ...................... 1079 774
BOTRLL ..o coovsm o rosce momsoeod B £ UES i B 590555 v o 1499 1092
Causes of fires investigated
IATS DT st 1t e wrevere mco o, mamiin o bt S5, S5 200 5 S0 PR 1126 780
Accidental or unknown .......... ... 373 298
Under investigation .............c.ooiiiiiieiains = 14
TOTAL. ... . o0 s 5o 5 sem Qe S e SRes S8 st s o o 1499 1092
Fire service personnel training
Alberta Fire Training School municipal
training programs (duration 44 hours)
Part | Firefighter ..............ccooiiieiiininviiiians 132 146
Partll FIreligRIar - .. . s sams s vomn somee v siswe = bl 8505 9 143 90
Part il Eirafighter .« svs s aw s sacns viacn s mssom giaim seon v 88 60
Part IV Firefighter . vian s 5o s s e o amn v dnies sune smace s 56 77
Part VFirefighter ............cooiiiieeiniiiiiiinns. — 19
Part VI Firefighter ............. ...t — 22
PUMP Operator TA” ... . cou v « cra s sove = sr n somr winie ¥ 50 8 3 38 36
PUME OPBrator “BY i s svo s © sws wan sumin s ssmn susan ssvsm s o 3 13
Fire Prevention for the Firefighter ...................... 0 21
Vehicle Extrication & Trench Rescue ................... — -
Fire Officer C1 Building Construction .................. 0 7
Fire Officer C2 Leadership .....................ins 51 6
Fire Officer C3 Pre-fire Planning ................ ... ... 20 13
Fire Officer C4 Fire Suppression & Safety .............. 20 12
Fire Officer C5 Strategy & Tactics (Theory) ............. — 16
Fire Officer C7 Fire Investigation ...................... 45 35

Fire Officer C8 Fire Prevention-Fire

Protection Equipment ....... ... ... ..o — —
Fire Officer C9 Fire Prevention ........................ - —
Fire Prevention Officer DA Building Codes & Standards .. — —
Fire Prevention Officer DB Alberta Fire Code ........... — —_

1984-85

2930
10 654
16
455
1244
12 798

146

113
48
41
38"
31*

109
11
19
o
16
11
14

31"
21

14

6**
18™"
17**

38




Tables

Table 14

(cont'd)

Fire Prevention Branch
Comparative statistical summary

for the three years ending March 31 1983, 1984 and 1985

Fire service personnel training (con’t)
Fire Prevention Officer D1 Water Supply ...............
Fire Prevention Officer D2 Standpipe
& Sprinkler Systems .......... . ... ... ...
Fire Services Instructor E1 .......... ... ... .. ... ... ..

TOTAL municipal fire department personnel (AFTS) ..

Alberta Fire Training School extension

courses municipal presentation (duration 44 hours)

Part | Firsfighter ... oo 5 fes s o inls 5008 553 § 508 565 5ai 5 0
Part Il Firefighter ......... ... o i
Fire Prevention for the Firefighter . ................... ..
Fire Officer C2 Leadership . .- « oo v v s s i wias 5 2
Fire Officer C7 Investigation ....................... ...
Fire Services Instructor E1 ........... ... L.
TOTAL municipal fire department personnel attending

AFTS-sponsored extension & local courses .........

TOTAL Municipal Fire Department Personnel ...........

Industrial programs (duration as indicated)
Part | Industrial Firefighter (16 h) ......................
Part |-A Industrial Firefighter (8 h) .....................
Part Il Industrial Firefighter (16 h) .....................
Part Ill Industrial Firefighter (16 h) .....................
Aircraft Crash/Fire Response (Dry Chemical) ..........

TOTAL Industrial Fire Department Personnel ...........

TOTAL ATTENDENCE
AFTS municipal and industrial programs ...............

One-day Seminars .. scws ves s e s s vgm swe o = g e se
Two=day SeMINAIS oo vems ves » fam T8 3 LEE 255 S6E 988 555 20

* These courses were offered for the first time in 1983/84.
**These courses were offered for the first time in 1984/85.

1982-83

11

336
990

1983-84

49

433
1032

|

1984-85

¥

8*
18

459
1224

181

166
134~
12*
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Table 15
Plumbing and Gas Safety Services Branch
Comparative statistical summary
for the three years ending 31 March 1983, 1984 and 1985
1982-83 1983-84 1984-85

Plumbing and gas permits issued

Plumbing permits ............. ... ... . ... . ..., 4257 6010 4398

Private sewage disposal permits ...................... 2435 2 896 2207

Plumbing in factory-assembled buildings ............... 177 138 97

SUB-TOTAL: Plumbing permits ....................... 6 869 9 044 6 702

Natural gas (towns and villages) ...................... 17 913 16 461 14 387

Natural. gas:(farms) i « se van v = sem s s de w0 e s 5 o 1323 415 443

Propane gas (towns and villages) ..................... 4 994 4 659 4 633

Propane gas (farms) .......... ... i 211 91 50

Plastic pipe (natural gas) .............oovviiiii.n, 1009 1161 720

SUB-TOTAL: Gaspermits ..., 25450 22787 20 233

TOTAL: Plumbing andgas permits .................... 32 319 31 831 26 935
Field inspections

Plumbing inspections .......... ... ... .o, 13 309 16 379 14 555

Plumbing complaints investigated ..................... 101 175 140

SUB-TOTAL: Plumbing inspections . ................... 13410 16 554 14 695

Gas installation covered by permits .................... 20 814 31320 25971

Existing gas installations: ... .. vuvi s cum v v s sen e 2 860 3 555 6 402

Approval of domestic/commercial gas appliances ....... 326 273 298

Approval of industrial gas equipment . ................. 378 400 373

SUB-TOTAL: Gasiinspections! 1 e « s s s e s s 33 378 35548 33044

TOTAL: Plumbing and Gas Inspections ................ 46 788 52 102 47 739
Workers’ certificates issued

Gasfitter certiicates .. v« v ven v v s v s v o 1734 1 560 490

Sewage system contractors certificates ................ 88 61 47

OTALE L o s ins sl U o o e i g o S i 1822 1621 537
Tradesmen training seminars

For plumbinginstallers . .............. ...l 55 57 25

FORGASTIIETS: v cismss suwvsie smaen s, ums o vzes s b s 7 - 97 99 96

TOTAL 133 152 121
EXaminationsSigivVe e ;oo swrs sy e v s s sii 26w £ s 88 76 39
Plansexamined . .. o« gos o o o v s o g spass won S 5 591 666 716
PUBEMEBHNGS! o0t i = cucue s i ivme s sivanai ste, v ags s 127 294 164
Accident investigations

ACCIHENtSITEOPORE) crn mosis tp el e sy sumsere e kb e 76 42 59

Accidentsiinvestigated . ... voe v v ven e v i sen ses s 76 72 59

Fatal aceidents: cous s s v uns 5o st 3 me R v 159 5 5 5 0

Non=fatal aceidents = - ias e o s vow oem 2o v o o e o 24 28 20
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Table 16
Alberta Labour Relations Board
1984-85
Applications for certificatication (Section 34)
Outstanding at beginning of period ...................... 653
Applications received . ............ .. ... 415
Issued . ... ... 346
Refused or withdrawn . .............................. 499
Qutstanding at end of period . ... oo v con vvn cvi v ovn s v & 223
Applications for revocation (Section 43)
Outstanding at beginning of period ...................... 10
ApplicAtiONSTEORINEEE i cim » e wvim o ssiss svam imy oawas vk go & 13
Issued s, 5 e s s v w5 ase ven T § oEE TE T § SRE ST 5 4
Refused or withdrawn ........... .. ... ... ... ........ 10
Outstanding atend of period ............................ 9
Applications for registration (Section 53)
Outstanding at beginning of period ...................... 0
Applicationsreceived ........... ... ... ... ... ... 0
ISSUEA!... . ciis crmms soose o cmuis sveve o s cmers drars s e @ e i L 0
Befused or Withdrawn: ... oo o vis s v o v s s we s s 0
Outstandingatendofperiod ............................ 0
Applications for reconsideration
determination, declaration, and variance
(Sections 8, 18, 21, 41,45, 132,133,135) ............... 467
Unfair labour practices (Section 142) ................... 290
References of illegal strike or lockout ............... ... 0
Strike/lockout votes (Section 87)
Applications for strike/lockout votes
to be supervisedbyBoard .. ....... ... .. L 135
TOTAL APPLICATIONS .. i v oo s oivrs s wis s s it i 1320
Days of Board Hearings ............... ..., 202

1983-84

86
707
62
78
653

- OMN WO

292
84

68
1178
142

1982-83

35
272
152

69

86

W wWwo w=—=

O = =Moo

186
89
65

205
842
152
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